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4 . kfafara? R>4«nk .—?r fapTR# 4' yftwd tk# Rra k kft ^ #, anaiRi, kk sri to-w rt k^ 
^mR^T rt fakR 333 k#' k arkfa kfc Rikfkt kk k RTRrcf k, ^r; sttrr rt trjf “‘k"' k RRfkrkf ^ fk# sRRmRR^rr 

R^ T JTT 4>'k k fciii, fk# Rk k 90 f^k k 3HfkR> fk# 3TRfk k P?T^ Pl^qd RR nk*11 I 

5. $R» Rft k^T k 3<fa<*>lfl 3fTT ^RhlTft T# fkjfkT.--( 1 ) 3TGTO, SffWRt k 7#q k fkjRF mfRR>l(l FpTl 
kk RkRrfrRT k ttrr k Pi^w RifkRRk rftrrrrt fPtt • 

^ Rft RFTRRRRr k RR RT kt$ RRR# RFf' i k R^RlM k 7TRR k 4 STERSff PT$RR yiftwO #TI I 
( 2) fRpTRR 4 4 k 3TfaPlRH R>t RRT 29 k PuR# k knO^ W«W< RTTT RRTR RR Pi <4# k ^T^TTTR 

k #?T k 31# PrgfkTRI #ft I 

( 3 ) ■3Tft4«M<l RT <?>4ni0 kf 4k R>l kq[ k VS# Pl^fki RT fkfkrTTT wf^R)# 5RT TRJRTTTTT ilHI^hR? ^RT #RI 

RfT RRT SRI 1RH1R5! ft 3TRRTI I 

(4) (i) ftrtfm .—•rf 3rfkRTTk rt rt#?#— 

(R>) fkt# kk °vPw k PjMr 4 Rfrl RI P*l«k) R?# #fqci $, PtqiS PbRI RT 
(tst) P>u# hHi rt stmi! mhI k klPw T?k fk# ovfki k faqis fk*ii 
TiRfl RR RT Pt^fkl R>T RTR RFt F#T : 

WinJ Rf*\ Pl^Pw R»T RF ■HHfRH F^ 4«1I ^ t4> I^RTF OMpKI 3l^T Piqi5 ^ 3R4 R^J«hK ^ 

Mu ^ 3 trH 3?^q 13k %n ^ ^ srr otrr^ ^ r? t^Rft ^ifer ^ fr faP^n ^ 

RRtpT ~^Z ^ Rkft; 

(ij) 7?^ 3Tfq37Rt RI Vf>klKl kp ktT ^ 3PTft Wft Pi^fai RT 3TgqRt-i ^ aT^RR 3Rpft k rf g4. 
'anfwPr «pt rIvrt kn i 

6. SflFHH 3fhr R^.~fqpH^H 3 3 Prffoe 1%^ 4 fy# RF RT PT^T ^ 3?fR^Rt RT ^ ^H, 

3k kH^SRf 3TfRpRTR Rft RRI 17 T4-RRT ( 1) ^ 3T#T RRRR SRT RRR-RRR R7 W3mrfRT I 

7. im wr mrR,—kF ^ fkps M ^ifkr ktkn^ ikR Pt^rt k totr k fm«Rf ak 

7TF? k a^RTR ^ IkRt Rn RT k kn? RF kM RRFI t ^R fkRt 4f>k fkfR 3 URR F^ : 

M<^ ^ t t>T4 P^qtH k R^RTFR ^ 3Rk RF UP^I 4>(^ kt ^TTT ^f RF '3FF tkl k kn 3k RT^ RH FR>FR RF^ 

?TR1 I 

8. Rfk^VT.-( 1 ) R^F Prg^tT kH 3fk^nt ^ Rtf kt rM^TI RT FPTT PfR Pf^T 3<fq4))^ gRT 

T^F M k 3 TtTr^ fkRt 3TRfa k %ir %WlP'fl fkRI ^1 W1 I 

(2) R*JF 1 R Ik# RF RT 3?P=RT 4>^4!0 T£F *k kt 3?kR k kfR rM^T RT FkT Pt^ 

^*T<1 slTI T?F RTR ^ 3TkRR> fk# 37#R k TenM, kRTTpRT fkRl RI Reh'il I 

(3) (^) R^“‘Q”TfRT7RJF M R M #^pT^tTk^4>4R#TTEffR^kt 3IRfRk%^RPkyTR3kRTlk^pT^T 

3?fRthiO 5RT W RIR 3^ 3Rkf4f> fk# 3TRfR k kfR TqwiRn pFRl RI M^'ll; 

(H) 3RJF ( ‘R” k pF# R#RRt kt 3RJF''^^ fk# RF R3 RPRpT R3 RPkW k^ 3TRfq W RTR k frR? kft 
p3# Pl^J*K1 3ffkFRt SKI ifPT RTR ^ 3RlfR^f» Tk# 33 R(r k Prl^ PikiiRo IkRI RknT I 

(4) Tk# 3TfqRktRIRkR# ktRfnftyr SmfR^nkSRI amrRRnT^kk^RTRTRftk^lkl 33kRkkH'3R^l 
4>rkfqi^ pRpFl RlfRRJ# kt T1R k' aTRRIRTTRF RT, -Rgkl #*« Fk PRTTR f«TWlfel RR RkRT I 

9. ^fk^RRr.—(i) srfkRkt ri ^4ri 0 k^ k #ri nf^ fkjf^ RrfkRok kt ttr k RfkFkt rt 

RnfRik k 3?Rk Rftk^rr rrirrur ^r k <jk rr kt k i 

(2) rP#w 3rkkkk*Hfknk 3#krRftk^TktP toir kt srkk kti, Rkk^k,P t^rr RfRRktkt ttr 
t fk wfkkk srfkRRk ri R^Nnk rrr rr rt k IkR 34^«w rfT i,— 

(Ri) ktR fr^RR 34wk RI cfcifRifl kf RW k3Rkt kRTq R^r Rra k^ 3JR=n RT -OTk RRk krR k* k RTRT^'RRTR 

knkk; 

(^) Ik# RRterk kt rw k k “^f"k r^f "rt" k3kR i RTn^"R ,, kR^ M 7k , k#RR^RFRRRR 
RT TfRlkkr RR fRRT ^RT fknk RF RFTR $RT RT I 
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(3) (ST) ffafat STTST S! faTHHH fa ffafat favS arfSTOt SI Sfa'dRt fa) -fatddl ST SFFT ST TTlfa fafHSR fa ^Rfa 

fH^f fa T fat STftlsr fa fa^fa fa TTW WTT fa fast; 

( 73 ) STFT FSS TOT ST falSSH 4 M faST 3TSfa fa fa SI 3fe? P^rfTT STfaTOt ST STfaSTTt t FSfa) 
STTTSfTS> vritafn ^cjiqflT SSST St 4<MHM fa aifat ^tMcll fa TRfa 4 TSfat S^SST fa) armfat; 

(TT) fa ST 3lfSST STfSTOt 31 STfaStfa fafa TjM TOS 3] ifav fa fast fat TTHH 3TSfS Tlfat t, 
SSlftstfa ^jfassf SS5T ST 43-1 HR fa FSfat ’■'faddi fa wf fa aTSSlffat fast I 

(4) 7TS3T aifarot fat ^RT fa Tjfasfa fas srffaFTTt 3\ rt*ai<*>Hl fat STRR fafWdl fat fSS SSMS, STSfa 

fSHTS, faf+lfl SSTS, S$ fSTMt fa 33 fa. SSI-2/17/79-3TTT3STSt ; STfasT 29 afafcl, 1980 fat fav 5TTT 3Rlt^S ffaSI SSI t STTT 

fas arfSTOt 3ftl/SI 

OTTO «FT Ifa STTOftS Trfa fSSJSTS Wai aifasfaTSf fa STffad Ft*IT: 

srg «w»fat ss 17 . 11-3/90 snrsmtft, srfhg 22 333 %, 1991 fa fftot ^ ssrfaasH fast tot si 4 <hmh fa 

3TfSVTftfa ST S^farfNf fat STVR ^3ST FSfa RKT WT Sfa Tfafa I 

( 5 ) fast fas fa fatfa sfa arfv+iRsT sr srfasTfrsf fat sttst sfas<n fast tot st farRHH s' Fsfa 33 * fa trs 

’4*1 fat 311 fain tfa fa fa^fa fa TTIS h u mi fa FVit: 

ST$ Sft 3TfS3Sfa ST SfaSTft fa faf aSSfel TTTSRS SI 3TTT%rI SSfa fa 3TStS SSf ^ IS 73TR arsfer ^ 
3T«rfJmf ^ SKT STTST TSt SIT^Q S^t SS S^T STT fan t ^ 37«lW S1TT STST faf ^ 3T^FTns 4 ffa 3TTT%d 

xq*i ^ fas 3>ffStT afat srt «tt^ fair ?tst i 

14, ybrfa.—sst st-rfssf 4sr ^ fs4s> sr srt ^i^m! alk sit^ artssrirt sr sr^fsRt fast ss si sn^r "4 srt 

3TfSTO ^ faSS ^ VS 4i STST *1^1 SitST! 

srg fa arfasstrsf si sr4srifaf sit sfafa arfsfam s?t sm 29 ^ frs'fa $ ^ts srsnr ?ri sss ss fwrt ^ 

ar^TRS^'vtst i 

15. UWiqfa —S^ arffalt ST ssfairt ^ft fast TOT ST falSR 4' TSHIMH ST faffil t fan fast TJSST 
•Jlgl SF ?TT SS>TT TSHISR ^ fast 'tt TTSS STSTS^ts S>I STSt 5 V 11 l 

3RSTS-4 

37TSTST, 3TJ?TTTR 3ftT anffa 

16 , farfr ^fVi^r ft - aftr svfa rft faT sn fa sm —srfa arfarot sr st ^skI ^tch i fa4> arffast sr <*>4s i ( l 
vfa a^T fa ^ ffariTs sr far, ssi si? fat sssr 3 afk fa tsh st fa srl srfa fafar ^ fa fam ^rt fa si 
sqfarsf ^ STTT SSS-SSS ST fa fafa far fa fafat arffalfa, 37qts°r ST fafal ^ Sfa SF SrSSS fas t i 

17. fafa arffafa ^ fam.—sifa 3^ssfa fa sifaf Sri fafa sfa afrr fat fafa sfa ^ft fa ^ sffa 
far tttsfs <t>i4 s>t ssstn^ss srt stt^ s>t sss s>t ast^u "4" sttstsst Ft fas^ arcsfs sftsr si ttttst , smfasi aftr 
"3STSTT SST SlfST fa TTSTFRl, SfaiST STTSI, STSPfaf 3ltT fasrtfa" S>T SSTFTS 3^T 3*^ ttfaf S>TST far ^fa 3iPS fSSS fa fa 

snrsTT fa fafafa fa, fat 11 

18 . ftrfiss afa anfaff ss suss snfa srr fafas—sfanr afasrot si srfasirt ?*r tsfsssf sn sttr sfa fat 
fafTss fasr attrfafa «4ffai sr osffarfa fa sttt sss-sss st fa sst afafa attr ffafat stt sms, -s^sms 3 ttr 3 tkt fast 
fa fa ffa; sfa ffafa arfsssftsi, sfaens st fssfan fa arsts sf tmtss ^sts t t 

19, stsfasm ssnr tvt 4 sfasiiarm—sfasr sfssfa si fasrrt 4fa fa srsfa arir^sfa fassfat fat srss srfa 

StSStSTTT SSHT ifasT SSI fassts SSjfS fat Ifarft STISSiTTt fat SrSy SI 3TSRS^T VS fa ST fa STSS1 fa ffafat TTSTS fat ST 4fa fa 

SifaSTft^fa fat TRR SFt SfaST ^ TTST Ifa fat^ *SlfSV ST ajfasiffap TTTfSSTTST ^RT Sifts ffafat 3TTSYT fa 3T^SMS fa S FT ST ffafat 

^s^ arfsssrt fttt arss sfasfa fa fsfaFS fa ffaffars vs fa fasr srrfa ss ai^^n s Isst fa aftr ar^Tjfa 2 fa ssrfsfsf^s fatw ssr 
SfaST I 

20 , fSrsr fa ffafr fat fat^sffa fat sits< 11 .—sfasp fassnfa sr vfasnrt fafa fa ^sisFTrt afar fssrnjfaF« fasi sfasr 
sst sf fafa fa f%eft sft stsfir s»rfa ss arfV^ciH ssro sfasr 3ftr htstit fa arfssnftst, fas> fa TrsFsft afar ^assissrart fa vfat 

fasTSFIT afk ’SSFTT fa TTMtsSI SSI TTTSSTSt T jfaS> Slfall I 

21 . fair, tffafa ^rsif4 fat afafa^TS.—( 1 ) fat i arfSTOt si sfasTft, was STfsssfa fa ^ sfafa fa ffan fsfat 

TTSTSTTSS ST ffafat ar^S anfafasr STOH fa faSFR ST WR fa 37SST TSS STT VS fa ST STScT: ST faSMS ST STS Stfa VST t 
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™ t am hth r hi srcm hi 3 mi ^tr ^ ^if?w nst' ^mi,<n i 

u , r ^, <? 5? 7TO ^ ^^»*i 9 i 9 tfe 9 t 9 i<Btet fwrfifr =wt wu 91 nm 

TTtafi ^ ^ 3 ^ * ^n^fm mmt ^ toft h?T Hifri hi ntf tortt , 

F HI H?T, 33^TRIcf WI HI ^01^ : 

*201 * ** ’**"• **"■ ***■ *■"•«. «Nh, 9, 

WRTR^T rISJtrj HH f ^ Hit 3 N^l H|ft ?Pft I 

*w w m ^ qifr a , R<>> 4 ‘ , ,,n r »ii.-^ 

^tfr, hi^hi nr hr ntf h3ht ; 4 ' 

f : 

9q *» sfe 99 *^ 9 * 1 * 1179 ^ 11 * 9 * 9 ^ 

■afl'T t 

?sr faPm ^ hh^r <£ %q_ 

(i) 

37 fvf^i 

^ 1TT!J ^ ^ ^ ^ ^ ^ ^^ ^ ^ 

* ^ * wfwft #nnr jioti * 5* firfrm w ^ ^,. 

.J ^^l ^ijl 956 ^ 1 > ^ ^ W3 f^t ^ 1W«* «vN ?H *| w.o 

. '** ‘"r'' 11 ^'*' **** w 9*915*#Tfrojissw, si=ifii 91 9999 4 919 9 sf *91 : 

^ WWl 9T9I5* rfulwi, 1912 (1912 99 2) 9t mm 9^ M 3 P, ftfi, 5 B 

astr^t^^fe^TOTOl 9 tas *91 ar i.i a tiltiM aftEwq, i860 (i860 9n21) 91 mm 

HI 7 ! n mtt'll; 

(4) g 3Tf^Rt HI Vfo Rt fa# to? HT fti^ft Tn&Z *qfe, ^ WR HTfHHTft qft tfrfl ^ f^TT ^ 

hh Ub^l chi 4 ^ f^rq nfif Hftn ^O^r HFf ^tjj i 

., > ^ rf jf* 3 ifi T ! ? ^ ^ 5 "* ^ * *** * "S**"' ^ #ir 9 i 99*9% a ftfm =nS 9991 

*?*ir **** ■rtf*!., -. <HW 9 . Tfe, 

^ ^ * ** ^ ^ f%fen ^ f^> ^a fefcnfri wm*, ^ fe tai srpfw, ^ sH , 

J* L Sr^I^!' t'^Jf ^"""V"** ^ ^ ^ ^ »nft«- CT t ^ a^nft,, 

9n9OT9lfTOTt3lf<I#I<r!ET^9| ; 3 W ” OT 

?T ^*t vra t ftr 9 > 9 ^Mt99 m ,91 rf-w^M9f^fe, 

3fe ^ ^ ^ ^RT ^f%HfiRT I 1 

24. 


( 2 ) 


(?) 


T^HT — 


(1) ^^W«I siflEi^ne/virapwTnqRf arflmd^ ^vt^ f, ?Wt*T-M«»r^ ittifiotto-; 

(2) 3RT ^ -q, ?TT^T arf frfc l fl/fo, yqrd ^TfERRt I 
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25. 3ftT R?I ^hwr RTT% RJT lUlrf^N.—( 1) RT^ 3(fn<6lfl RT RTTfRRt 3 Ir 3 qfiRK ^ fSRrt RR?R R?T 
RI *rWh RT 3T55M RFt Rrfrl RT flfn^ RT<kt1 fRRft 3Fq «|fiw ^ ^RT «£ %fft TTRrfR,- RT 3)^ 

3#Rmt rt +4ri0 ^ RrfRRt i\ ^rfr wl«bR ^ rt}*tt i 
(2) ^ 3Tfq^nt RI R,4 r|(I,— 

(rt) ^ r^ rt eft rt jtffcr Rift, rt 

(^) ^ sta RRiftRfir, Rg rt RT ^ Rim-ftm rt ttwrt ^ rcrstcT: rt swcR^tcT: rtr RFf Riftr i 

^reft^ir .—'?r iRfrRR ^ RRtaR ^ fciR r£r rf Rift 3 t 4ifti ^ r£r RfftR arffcrfwr, 1961 (1961 rr 28) ~3 T mg^ft i d 

11 

26. F5TRI,?tRT$*tii^3 R<i«f|vlft.—^ Slfwft RT R^Rft ftlft TTCRT ^ TJTRT, *fa*, Rf^ft RT faRR ft TO 

R>t.R^g ^ ’1?) ‘ti^ , n : 1 

^g ^ f^RRT ^f Rlt RT^ RTF fR>ft 3lfv<^r0 RT Rlt 3lft ftft ftfa ft T^ft ftfh $ CdUft RF TTRR rt* ft 

ftrfRRTR Rift ^ ftftR Rift Rift ftf TT*T5fI Rift* | 

^t*fi<*><u[.— fr ftPfMH ft xmUi ft fft* fftft ttwt ft T2RPT, rt iffi^fd iir fftft rr^t ft R*g ft rt*-rr rir <?rft rt 

fashR Rift ft -HH51I -Jill” 11 I 

27. HRT7 RT RRTT *ft RT faf^y i TIT ftrfepr.— 

(1 ) ftW 3lft)or>i^ RT RpftfRt 3T*ftt oqfftRd STRICT ^f,— 

(i) 3RT^ «hg’«l ^ TT^R RT) ^TT fqRft RT fo# R!!?4>K R| STRtRW 3lfq+Rl RT RR^rI 

RI ^ -qRw. ^rcKi^T TRTR, R^f, RRRt RT RP71 ^ RK fHJifMcl ^ RT R if ^ ^ TTsqcfFR 

t, fa>«l «FftR RRRcTF ^ 3?RH 3RT# T^t 3RTJtII TTS^ ^ Ry 3RT^ ^ %R) ^ ^RR 

& RT ^RR SigSTiT R*f ^TT; 

(ii) fR^T fe# ftfa ^ f^R^ '«J c h, T^R RT ^ftiglfl WJT TFR RT fRsFR fw>Tj ^ ^JR RR^ Rf) RTH ^ RT 

^ TJ?R RTt tjh RRRJ; 

(iii) fW ^ 4' RRI ^ tc^ RTR WIf! RRRI; 

(iv ) ^ ^ fRRlt RRZR» R^ 3PRft f^T# ^TRcfl 4 RR RRR ^RT RI f^f^RR-RR, TRRTRt RRR RT R5^ 3RR 

Vfci*jfrt ^ 5TR Rf tRRTR 4’ ^ RR2RT ^ RTR MRFR RRRT; 3^ 

(v) fW 3RR 3!rfi*=r Rft RRtR RTtR?TT3Tf ^ Mf<WFT ^RRTT 4 RRRt ^RT RT R^RT RTfRRTlIt R?t ^ 3TgRf?T 

^ fRRTR FTfR ^ 3RR RT| ^ ?,TRm 3 ^ tcT^ RRR RRRT : 

R^ R^'STffeRRfr RT RRfarfr felt RT^RR RT ^RtTRcT fRR Ri), fSR[ SIR ^ TRTR rh PifVRU 

3TWFft RtR ^ TTRlRI RT Tql«*K RR R^RT RT TT^RIR'|4R7 fRRft MNlO ^ ^RR 73TRT RRTfcfiT RR TT^RT RI 
3TR^ fRt RT^RRt R7f J#T i R^TT : 

RTg RF afaf^RT^ 3i rf^i>Kl RT RRfRltt iRRTt TTFRRt TIrRR #RT^ fau+l RF TTRPT ^ "^T RTRT RR 

TT^ITRrfRRft «e°hf<) TRRR t^RTRTT RF TO £ 3RR RFFT SRT RR RiR ^ RRR if R^^rfR 

^ R^RT I 

(2) RT^ RTfRRTTft RT r>4ri 0 I^qieil 3RTRlfTTRT ^lilWd! ^ RR^ qfr fFTCT 3TR^ f^\ RIR^ ^ ^tr'r rt)rt I 

(3) RT^ RTfilRTlft RT RRfRRt RjRTRR ^ TRR RTfRRRd RTf ^T^Rlf^RT 30 ^R 3^T 31 'fRfTR'T RTT 3mt fwf?T Rft 

FRRTfRT 1qR<ufl ^RT 3?fT fRRTRft R Rf M^Rld RT^RT 3TR»ft fterfR ^ ^RR %TJ gjR RR[ ^rtr 'RT f I 

—-FTT RR-faPlRR ^ RRtRR ^ fRR fRRft srftiqTTff RJ RR^Rlf) R^ RpR ^f F^TT TTR^TT RT^TT : 

(i) RfR +(rt mRrtR Rt RJTf^Trf I? RRF RTR ^ %R TTT7RFT ^RR ^ 3lfqR7 ^ 3R=R 

(ii) RfF RF VTlld TTfcTT f "fe Rh-H) TTRR ^ RtRT 3TR^ TiqfRfTTei #Rf ^ sfk 3TR%Ft RRg^RRi’ RTf ERR R 

grr, 3TR^ Rtwt RR RfTRRIRR RR^ 3RTR«f t, RF R^ R>t STRfR R' R^r 5TjRT 4' RRfef fW I 

(4) R>V 3lfR«hlO RT RT^RTtt Rt fRlRRR ^ 3TR^T 1 r«RT fq"q<u|} ^RT ^ RT Rf fRfFR fRRTRt ^ R' afR RTPf tFcTI 
RI tRRTl "gt^RgRF TFTR RtcR 3TR^ RT^f R^ RRTRT RiT^ "4’ 3TRR*J ^ RT fRRTt j^RrlTIRT "^RTRIcTR Ri TR^JR ^ f^TTT ^TT^FF fR>RT 

t RR^gfiT ^ RTRt fWt I 
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28. -m 1 ) wte arforRt rfht frgfar m arrft arrfe^n afc ^rNf 

dHsici qi«fci ^ ^ ^ ^Tf_ 

(^) 4T 37 377^ ^ RT 377^ ^ ^ M ^1 ^ 3PT 7 * 7*7737 ^ ^ ^ ^ r r Mr q ft ^ ^ 

3TT^ SRI 3rf%?J RI RZ^ TvRT RSTRf t'; 

rrt *ft % ; 

( 7 T) ^ ^ «HI1 ?R i\ T 3lfa(RItft3 ^ 37f%3 RT 37p£ £RI RrfRT 3FR Wf TTRfa; afa 

(R) 377^ £RT TTM R7R RI 3RR RTfR?^ 

<rtj ft;# aftwrit *t ??n 4 ^ y, Wmf * sir* *t afta ^ *s *t ifci 4 3 *) * *=, fcf^f * ^ ^ 

df-Htef ^ TTfa RR7 ^ RtcTT fRR7R <^fl | 

(2) wte w*z yrf 3; 3\ , 

3T^t ^ ^ %Rt 3TTfac! W ^ 3TR ^ R7^ 7RTR7 Rqft 34 affoa Rf 37 TR 4 fiiRH Rff ^^777 . 

M§ aqfR^Rt ^TTT 377 W RTfRRFTl ^ ^ 3TJRft #ft tfift _ 

(^) ^rfV^TRt ^ 77TR RFiR ^5K <04 RTc^ fR>dl oql^l ^ R7R 7^771 RT^ R|'cR 3FT7 %RI T5(T?TT £; RI 
(13) 3PRRI t%# f^dfHd RI <s 3 lfciyikl oqq 5 i(] £Rf 7^777 ^cRc^r f^Tl ofRTI $ I 

(4) wfe, 3R^ TRifnccflRfa RI 377* £R7 37*1 RTR * RI 37R3 ^R i f^TRt 3TrfScT 77R7R * RIR ^ 

WT mfo n jOTm Rcter Tfi f Hi, Rft ^nt tt^r rrtjfr 25,000 T. H arfe i *ft ^ ^ ^rtt ; 

^ %o — 

(^) ^Wl ^ RT«T, WR^tR ^ RRR Xtel4 RT^ Ri+fl Bqfef ^ R|q f^7q] - 3 ^ -f; 

cm) M f^rfRcT RtMw ^%Rt ^ 3T^«TT fen T3nm f, <rt wi wteRt ^ irf raft 3 ?tef<T 

TSFRft ?Wt I ^ 

( 5 ) ^T-f^Tfm R' f%Rt w ^ ^ R8JR 3nftrot, RITO RT f^h an^r 

M 3Tfv^lft RI T» 3R 3TKR R ^ ^ ^ 5RT RJ ^ 37k * Rlfcl 

feat ^ ^ Rl RafR * fe^cT 3^ ^ f^RU, ^ ^T 37T^I f^RTT ^374^ 

T^7 3fo ifo ?RI snter ^ 3rmt t cn ton H ^ rtr^ t* ^ qt ^ ^ ^ ^ ^ 

?ft 1 

29. feqis fPIRt fR^TT.— 

(I) (l) ^ 

^tnr 1 

(ii) ^ 37f^Kt ar , 3N-7 afer ar srrrt adft ^ ^frfer tf?I ^t^ft ^if^i R faar? ^dn 
RT f^I?- hTcK! ^iRTI ; 

T7g W wfR^Tfl, R?- RRT^H ^ f %,— 

(^) T«i faw 3Tterrt at ^rrI ark ^ 3Rf r^jt R5T Fraj ^m t¥q ^ 375 ^ 71 ; 4 t 

(^) ^RT^I^f^TaFa 3TP7TC f m RF ^ Ci) RTTSff (ii) ^ T^ 

fr^TF RI f^RIF ^R4 R < RqFHT | 

gr?r fh ct«j ^ tRi i 

30. Rm RT 3TTR77to 3RftR <S 3TmTT RT %# 3Tterft RT ^Tlft ^ fi)<4dl<I .—( 1) ^ RfRRjRl 

RI * 4 a [<1 , fsm WTR R^fT f^Rt fNffer RfeRT is 31 ^RUI 4 Rpl ^ %q RT fc# 3TNRfe 3777^ ^ 37TRR RT fhTW 

RT fRF feR7 Kim 1 RfF 77W Rlfd^Rt ITO ^TTT ^ %T R^TT ^ RRlfwfR, ^77^ fRTWRt RW *\ mtm 

^ 377 mftm <TR7 RITT^t 37RfR ^ ^RR ^TT 7757H TTTfORuJTt 1^?T R?t, f^R RI fRRRRTRh 77R?f7 77^17 ; 

R7^ 3R 3TRfR Rft RTR3 3R 7^771 77R|n RT7F t, 3^ 46 R>RI ^ f^ RW 7Krf feRI 


4 f 0.41 I 
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(2) -sq-fafam (1)4 STFfa 1441 srfEPFTTt' FT F>4Fl4 FF f4FT FFT FF? #1 FrTF 3TR FFT FT TRTFRF 4 
STEF#* 4FT 4 RTF?! Fll FftftFfiTFT 4 3^RR 3% ^3 fafTRF 41 704 4 779317 f4FT RTFJTT f4 (r4l 3TFfa 41 WH ^|Z] 41 
3RfF 4 ^F 4‘ Fft RHJ FT 41 3TFfa 4 R : 

H7J T J°1 4cTF 44 f 4 «^"<5|cl w41 37^4f pT'l TfR 1^4 3Tft)«M(l FT FT^hI Fll,— 

(1) %rt SRTFf 4 5^4 FT wm RRT t; 3ftx 

(ii) H 1 H 3 Tkih 1 4 4RJFF FIT fSFT ’'Slidl it FT 77S;R RTFIrTF 5T7T FR f"14F TT 14jFF FT74 FT T37T4 4 tTf 4l JiMiki 
“h<’1 'Fl F7TT 4" FF TTSiR FTfFFIRl FIT FF TRIFTF Fi ( 4rll T? 14 4.4 ST'pfFTT 3TTF7 tt{ 7p] ^)u| dFT ^TT^n ttft F 

1R7t4 mR u IIH+«^H F77FTT fd<)*? 14*11 FFT FT I 

(3) (FT) ^ 3TfFFTTft FT *4^1(1 cH FT Idf-RH 39 4 IfR'TI f441 37R wfef FF FRt FTF1 Ffc *4? FRT FT 

fRF «hKic)i« 4 rt rtft t ft44 spiff ff ftns^to sftri rift t f^ramf rsr ftTfftt4 41 ttf f ft ft 
4fFF7 STKRTTT STtT^fHTT 4 FI 4 fT 4 f441 «hlH4lR 4 TRfFF t FT ^FFT 4 SlfFFRt FI +MFK! £T7] F3T4 
FkRfI 4 fd4?i 4 7RF 4 f, |R FRF R4F yTfFFRt FT| TTF fFFFTFFI fM sfK STfFFFTf FT FRFTTT F7 
3TORRF44; 

(73) 44t M^^fd FT SRt wfet F7 t4 FTTOFTR RTF 4 FT ItFSFTF FFTTR RTF f 4 FTffe 4 3TfF4f4T F7T RT TTRFi 
3^7 44 3{f44FR FT fFfFFF 39 F4 FFf FJF FTFJ FFt’FFft I 

(4) RFT fFTF) 3TfFFF4 FT Fr4m4 FT) FF-f4fFFF (3) ^ SFJRT'M 4 FF^F fFTFT FFT ^ 44 FR FFF RTFTTFF £TF 
TRfFF FfFf4fe FT) 3TFT7F FF fFFT RTFT t 44 3TfFFTT4 FT Ft4ft4 fF FRnjSfF eR f^qr RTF! t F?T F4 FFT fF 4ft 4 FFTFT FR 

4cft rtrft I 

(5) R?r fFRit 3 tTfftt4 ft ft4ft4 fF 4 ^ryrftFlF ^ Ifft t ft & ffttf 3tff4f1f fff 4 4ft; 

FI 3TTFTTfFF7 3Tr4t 3TTFR FT f4 tFTFFR fFR, RTF FT cRTTFF F^pF ^4t 444 4 ^JTTRi 4 3r4 fF?^ fFFTTT rtF FT FTTTR 4, 

F?f m*m 23 ^ "3FFF 4t cTP) 44f 44 3TT fFfFFF $ FfNf ^ ferq 3TfFFn4 FT Ft4ft4 fF, FFlfwfF, t|^t FT fFFT 7FF 
fF TTSFT FT ’3TR^ fFFF^T ^ Ft Fftfl«TfFFf ^ 3TFtF 4 FFWI ^4 FFlfd 3T5F4FcT T?Ff Fpri RTTFT 1 

31. ttrF44 4 »ttf ^4 34t fFFhrr h^F ft f4nr v4t4f.—ft^ 344ftt4 ft ft4fi 4 FRFtfF ft M j r ^f 
F^4f 4" RTF FtF* 4ft FT 14fTF( fFFTTF, FFTFlf^FF, fRcTT Ff<F^ FT fFRT F^ FT fFT^ft FRF TFTF4T tFFTTF 4 TRTF FT 4 
fFFtFF cT^FT I 

32. fF4ff wf, ^dieF' 3rrf^ 4 TT fapHd ftF 4? fHTT ( i) fF^ 344ftt 4 Rt 4 t4t4tft 

3TfFfFFF ( 1947 ^ 37 St4f4f FT4FTTT F?F t — 

(FT) 4ft 4t 44 f4f1k4 r) 37fFfwr 4 ^FfdT'fd FTFFF t, fFTTf) oFFTTR 4f FF FT 44 fejftttf RnFl 4 
f44f FIT TTFFT FT FFFi4 fFfT ft FFf FFT T^FT 3TFFT 3RFFT FrF^T ^F 4 FT 3T37F5T FF 4 F^F^ 
dpi ?4 tT FT d©l F*TF T^FT I 

(73) 3RRt 4 ft TR? FT ^fFT 4 3RF Ft4ft4 ft) 4ft *ra? 4 TfF4lrT 14 ttT FRF 4 4f 4 4', )FT74 FFTT7 FTt 
6-Sdld FIT STIFF F#t’ 4 fT FT ^TRRT f44t FFR 4 'JFFT FFf FTTFT FT 7TT4 44 f 4' f44t f?FFT, FjfFF 
ft srfw ff4f 4‘ fif ff(' 4ft I 

(2) f44t 44 ft4ft4 4 ttff 4,4 44 4s f ff r fit4f?f fttfi $ 4 ft4ftt7 ft 7 4s f *tf f 4 t, ff f4f4R 

4 <RT TRF 7W 44 RF cTFT 4tF ^4ft4 44 "3WR 4^ F T< F7 FTt4t?F FTTtTT 4 I 

(3) 4t^ ft4ft 4 144t 44 4 ff fit ttfft f4 4ft ft fft 4ft f4r4 f^ff ft fFTFr^RF fkf 4t 3tr 
F( asdl, 7FF 41 g7^TT, f444 TP4 4 RTF 44^4 444, 4ft 3FF7FT, MH^lfd, -3R7TF l^FF 4 tlR 4 F ftT ' ^d i 1 

33. TTT^F 4fT. -(1 ) 4T^ SlfFFRt FI f4ft4, 7T^R FlfFFTTTt 4 3Tj4Fd 4 fTTFR, f44 o44t, ^'fHfcl FT 

FTfFFTTCt SR! TTFlRdF 144 RTF 4 FRF 4’ FPF FF? ^FT 1 

(2) W 44 SRpfcR t3f-M4r (1)4 st4f f4n ffi t f4 ft4 4FFIT4 ft f4fttt 4ft rt^ 4 trf fttf 

RTFIT7 FT TFF TTTFT7 37FFT 44 f4 4% FI 144 FTltF^ 4 3 F 4 fFI F?1 FTtFT I 

34. 3l1V*lO FT FKfFTTt 4 RRH 4f Fi(4rfR.—( 1) 4^ STfFFTTTt FT FT4 f 4, RSR FTfFFTTTt 4t 4^4 4 
fRFTF, 4lf FTFTtf FT f4^ STfFFFF FRT Fff FTt 7 !! FT 4^ 7PTTFF 4t^R Wf F4FT 3TFF! 3RF RRR 4 FT f44t 3RF SrfFFTRt 
FT f4ft4 4 RRTF 4" STTFHRcT 1441 RRT FT RcFiR 4 RTF F?1 4 ft: 

FT3 TF TF-f4FFF FTl FTlf FTF f4Ff4it3F FT) cTP^44— 


4-1!S til/10—2 
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_ _ __|j\vim 

(1) fW 3Tft TOt FT ^ 4 ^k 1 R «*-HH F AT fctf AR FfFATRT AT AT^ART <fft FR^A AT WJHRTRf A T 

AT ^ AT f*FA TRA ¥T A fa Art T*?T RA *Y f, FT AT fa A FF^ FA A W R7 *p 

AA ATtf FTATR FATA?-; 3TT7 

(ii) JTfAATrfRf AT A^IRaY AT FAF 5EI oTTATfAA RAR sfa TTffl 7-RR R rYatN | 

(2) (AT) A^3Tfc ATKfr AT AT^TRT %FT Rfe* AI AeMY R AT AT ART FA F R ^ q ^ 

"STATATT <T?Y fARAf ffali FcATTT FAFfa Ai f?TTJ FAT ^A AT fR( VTA7FA AT ATR AFT ART; 

(TS) ATT? AfTOft AT fafa, TlF ATH M FfAAR A ATFRtY A RAR A farr ferq 

^ ^ ^ ^ 3TfAAT^ AT RWA V f^T* FcRTT A fa AA AT ATTfRT AR' ART j 

_ _ 35 ‘ ^ ^Mf. ^ *' 3FATY FAT F FAfRd fARf At ATAT TEA fsA AT 

tAFt AtTO WAATTF AT A^ TRfc A FR AJRT FATA fa ^cfAr^T A TATAR AT RTF fa ART l 

, ^ ^ fa A^j A faAA. fATFt AAR A fAR RR .v 

nWAt ATTJATAt^A^iMARTRAFR FA A? A fa{ AAA A A AFJ RT A FPTAA A fa* APT ^ a Wr - 
A?t ATTAT A 3FFR AFF FAT ATT FSR5 A^t' ART ! 

37, FT^AT FTFftfaf ATT AFFlF.—Ait? .jrfjjjAT^ A -- ■ 

(AT) faF 8^ F rfrRTA %A ?T 3F ?R A Ff^AT far, afmfFAl AT A-A FIFTHR F fartRI R^ny ,-. 
fAfA ATT F^FT AETA ATRi ; 

(T9) 3mt AT 3EJ3TA AT RRT %FT FR3T Rtf, r ^ ArAttlR ^ q qjff r „, r[ 

’ft TOPn fe ft# ># WI« frro a ^ w, 4»Mf n urt; 

TA5FT AATTT F *pFFTA A R; 

(w) feat R afre hr ii few to «, dikM, w=n arat^ * OT *r a few 
(A) FTAATAT A>t I^FffT 4* fATFT FTAFfAAT iiqrA FT rIrA A?) ?TAT I 

R^Urt.-TF f^AAF At AARA? AT fR. “FTAaIaAT FATA 1 ’ TT^TOIR AT AfFF Ff^TR # ^ T 
AAF AT jm 3TRFT W AF FART f AT 3R?T AT) ^Fprftr At Reft % I 

38. ^TA Ar^t^i. ATtf 3TfAATRt AT AA+Alft AA^FTiA AT AA^ AFT ATTA AAT A^TT R fRR Rt AT ATA RTT?~ ■-' 
h 3TRTT ITT I A 

fqf ^ qH ^ ^ ^ ARRA" R 3Erfrf APT-A R A R ^ ^ f-, ,;, 

3RE5ATA cTfAAT FA F ATT^AT oARTT Ft K-— 

(AT) FRtftAT R?f 3TtT ART; 

(T3) AH ATT? Aft FTA AT F^TtA; 

(A) aH tfATrf F^fAAAT; 

(A) ATtf WHl<H FTTFR fATATAT; AT 

C£-) FATSAtA FRtfTAT, FT%AT AT ^T-FTflAAT fa A^fA RT 3TTART j 

, . 39 ‘ ^ AffRAA FATA ^ fFAT AtY? fall 3Tl>TATR AT ATFAF R S>' 

ATI FA ATRT # AT Rt ^ ^ AT f=T%RT ^ AT«! t AUft ^ ^T ATFTT ? AT % AT frrff AT fav ?fa,' 
AFAT F^ATT AT F t AT Rt FJFTFA FA ART) F 3RA! AATATT ^ fATFt R rta R A fanrfhfi-P A rt ‘ • 

AT ATfFAT ATfARTf ATT ATAt ?YaT, ;- 

I. 3TfAATTd : 

(AT) #At FTfFTAf : 


(i) AftfAR ATTAl; 

(ii) FA At AFTA R fAAT ArFTA^ lARfR ATTAT AT FART- 

(iii) ‘TAYrIa AAR; 

(iv) RAFT AT FTAF F 1 ! isTRT A AT AT! (arY F^rrf FATA fa ■ \ x 7F^ fta ATI 
TATR F AT^aY AT AAA'. "Jj r l ■ A; 

(v) FAAt a^tta at Nat si a a a R/i ftAa a; ■ '■■ aaaata r n 


Sk_4] 

RR A^ 
Y TATfR 

AI ’ETTA 

‘ • A 4 

■?n aa 

'r 

' '•■RT 

T”: UA 
'F ; AT A 

A. TH 
.' TTfc 
iltA-l 


'MAI 
A Ai 
■ jj'a; 


i ir i 


H «> 






[W\ III—'TsPrs 4 j 


TO FTT TO : 3RFTOT 


I! 


(isr) vnforoi: 

(i) UlMH 39 473F-f4WT TOfatT 4 fTTFTF f4*4 faftfife 3744 

4 ftR wi 4 hfh 4 577 f 4 4 4k ft&ff jtfm krone ssff tt^ft to) f4 fft arffeppift q4t 
4t 37*44 4 4 tR FkFT FT 4k FFT 4*4 Siqfq 4) Tmufm FT TOt FF Rf4 

4h 4t Hreft ^ff44' 4t *447 fr4 ff ffw ?kn fi qtf 4 ft ; 

(ii) 4 tot 4s ft ff 4f qn4; 

(iii) *Pi««4 ttaifd^fri; 

(iv) 4 ft 4 wzrm tot 4) ft 4 krafaq 4 faq: f44n f4 44; 

(v) F^^fd THiHi-qei: FTFt fHFfoR 4f4q PiWdi 44 I 

TO^TOR —577 fakiFF 4 J|41 «rT 4 f4q, rHHf«fel4 f 4 wfTF 4t <41% 4' f 4 3TTq4, STFf^ j— 

0) f44 3 tT^t4 4 ),377 ff 4^ pr<jf4i 4 flpfaqm, 4 to} tot fro i, fFFr4q fAstf f? FTt^rr tjtH fr 4 
4 Wt BRT^Rcll 4 TOF TO4I ^ T^i arfara ^cHqfe 4 4TO; 

(ii) fsttot ftt ra4 4t 4 3 Ttcr ft 144 44*4 4 wr 4 to41 ftoIf ft keH^feF 4i 

rr^n; 

(iii) 144 44*4} ftt to tofft ff 4 f4q wh Fretem f 4f ft ylHfa f fttft, fro4 f4q f?t fFFrc 
ft 4 4j ftf 4 tt4mt f4^ to 4 %q to4 ftf4 ft faro ft 4 4 T/di^ ff ftfi tot i; 

(iv) 4=Tfb 4 f4ri, <*Rih^ 3t4^tt 4 qq f 4=} ft BTjsiiqpra F4FTf44 4 4147 tf4 -44 <+7741 4 f4q f44 

377^'T 1 0 F>t y|~if(i 4) 4 < t>'ii F! T®fPici <Mii; 

(v) fffft ft ft ^ m wrivh f4rft srfaqmt qn w ahw ^ % ^4 faror ^ -qi -3^ 3 *rrtt 4 

wtq'S y^rrafRT 3uqr4 qr 44 3^?cR 4? qi 4 4 r ^wr w, fdHcu 45 rt ^ rt qfR dr in : 

(vi) 44fter ^4 3rgf^ 4 44 ft 34t 4 %4t 3RT 45 ri qq 4 faF. 4Ht8ji rt fqggq fe4t 3#qg4t qrr 

fd^fcki 4 4 t4r 4, qr 1w4 ^rqqr 44t 4t viiFtr ^r4 rt 4 wr44f 4 arpR ^ 45 qr ft 

qfdcl^d; 

(vii) ■qfqfq^f'W qr fqr4I ^fq^T4 gn ^tt4 tjct 4to 4' qfirqcH; 

(viii) %4t 3Tf»-TqTl4 qfl,— 

{qr) fgr4t 4fsrqT qr ?rr 4 3t44t 4 ^Fqqr ^qqt ^f4qq 4 fT^gd -^rqfq q4 RtTifki ft, F5tr 4 feq; "34 
fq^qq fro qqi qr ^tt 4 ^4 fqgf^t 4 Ph'fhT 4 st^rr; 

(^®) t44t 4fqqT qr ^rtt 4 at44t f4gf4r, 44t 4fqqT qi qrm 4 f4nF4 4 aqr^mr; 

(q) 4<d41 4 ftf qr ^4 4, 4ft 4t ttfiFtt: 

qtg fqPiFH 39 4^TF-RirHFM ( 1 ) 4 T§T5 (q?) 4) R5 (i)4 -R5 (v)4 qqif44f^4)4 ?TTf4rqi' RtiFT FTf^T^ 
ttf qqr 4444^ f 4 4) qr4ft qq era 3r4rai4 4 ftffiaer 4 -pnqfelwi Tjqra f 4 4 4 qr4,— 

(i) r 4 qq 3rrtr4 4t Tjqqr 4rr frra4 aqtnT ft Tra4 qrar 7TTf4r4 4 arfqq Fq rai ffcttf -4ft t; 

(ii) t 4 Tjran 4t FTf4 4t qrrte 4 i5 f4i 4r qqfq 4 4 ft f^fem 4 44^1 ftt qrqq to to 4 %tr 
-gf^T^qq 3TFTTT <FT ^ffT SlfTOF ^1T1 FT^el F%W 4 FT^FT, qfq 4tf 4, FT TfFTT^ 4 FTOI f4JTT 
t4qr ftftfi : 

Ftg ff 14 tfft 144^2 f^3 ^tiI4t 4 4 4 f44t Tirfer 4 3#4tqq qq 4t^ 3 tk?t ftTw4 srt f4feq 

4 FTTTTiiTlTcT f44) aTr^T 4 fw?, FFT f4qi qnrn 3?TT fqfefeT 4 3TRTF FT 37144’ 4f fcKNel 14tr fqqr -)4 t 
3TTTO4 4) f4n 34 t ?tt 4q 4 14 f f4n f4 qq4 ftf 3tt4f ft 3tt 44 rar rttt 4f 44 to 4t Ffnryr 
ftt ^fraryqq 3TOR tf, 4tf 4(| -riff Frf4 f 4' f4qr ftto : 

FT3 Ff 34 t f4 4rf 4q FFf 4} Ff^,— 

(i ) qfq 44 hihciT 4 totfr TniraT 4 FT?n 44 ff toj. 4 ft FF^gfq qrr 45 srfaTTfFF q^4 ff qro 
F5t‘4; 

(ii) 444 34 to 44i fto qm4r qi4 4tt f4r444 f^to 3TK^F54) TfRi 4 4IrapraT 

ff 44 FtFTFtt 4 f<ri u ftf) 4 tt4jti * .'4t 
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(v) 

(Vi) 


(j) 


_ [PaktIH—Skc.4] 

ycfalfl : 

(^0 tafTCT: 

(i) tafe; 

(ii) ^ta fef£ fetafe 3 ( fqfeta 3 RRJ; 

(iii) AY KiTf R tata 47} dtsrfa % jfeqr 3c1H<|fe ife Rjqj; 

W ^ Rlfta ; 

(!) oJRfaT; 

(ii) W RK3 ft 4ft 3Rfe <=n f^Ttr (feftaf) tat T^RT; 

(iii) feta ta tat; 

<iv) *>? sfWi *huh arfirasm arafe <,* ^ 

taRK y^rq rf^; tan fe ^Rjvfjj 

^T i\ r^P-tT PTHT qfef feta qt fell Mitt Rtf felt; 

T<^fd ; 

tan^tatat SKI fefta 39 qta-fefta (2 ) * tsts ( 73) ta (j) 3 ^ (vj) 4- 
Rtafta ^ ^rffefe 44 ?RT tatfqq 4*7 cfe RTfeft ^ 

antasw yrftafe ski feta 4 FRtta R tf ta fen taf tar, feta 3 ta (taw) 

(ii) ^ feta 1 snta ( amWT) *r TtR ta afe ta Rtf tan ta r* fetat 3 ^ ^ ^ *7 
ffeti «jicn t: 

RT^ R»r ta fsp tfftl RTR Rife efl 3tT4Tn4.tfT Rtf tffe Rfe,_ 

(ij v&m fen t fa <fe tata 'ft tf *rar I tf tf ta Rn 3 ^ ta rt nta rtt ^ 

tatata ta Rq qtf fe 

(ii) fe* R RRta R* ^ tit f feta ta ^TRR afe**^^* *. 

feRRTI Rf fef RR^RTC tf feq rfef tf ^tat; 3 fe 

(iii) Rtam r <fta Rmtf^tftaRRmqqtatftafe ^ ^^^ , _ 

40. Ktar RR 3TfeWRR,-R^ tata SKI f^tat 39 R# 3rtfrf RTT ^ta^FT tat ^ tan,- 

{^) RfS g? cfMt feta emir ^3 3tfeta <tr tafe tR Wfet 3taffe ^ ta f, ^PTtFRt Rj ^ TW . 

R tafe RT ta Tfqi t; qr 

(^) ^ ta ^ armR7 tai rftftt rri t; 

( T f ) RFl 3TfeqF7ff 41 ^tafe l H(p ^f 7 PTT f: RI 

(R) ^ fefft 3 tr -*rr ii rt tata fe taf tttpn ferr .-rmezr kr rt 

lT) ^ ^ 3 feta* 39 ^ ftata tan rr ^ t : 

Tfejfetaq 39 <$ OTgran«i w ^ artaiT-r itf tar^ 7 tan *& trt fenta^Rtrfei'Rnfefe- d ->- 
R -wvferta feK «frs yr tpw ^<t?, 3 ^' jfe t i 

'^qRtFipf Rt'RnRTT-• 

f 1 ^ A ' ^ Xl *' ^ nvw - b - ■ ^ ** • Jrf ^ ^ taqn q #, feta fta a ^tata JfV .-o 

w RkTT ■?; 

tata ^ ^n q. fetaq 39 qytq fev< ta ^ ffe/ ta 3ttaiq ; 

^TT ^ ^ f* ^ ^ ^ aiftam ^ rut feta ^ tan, U>^ 

snfe.q, •••-• q qjfe q yfrfRRjfeT nr .imr rt nfe ferar qqqr fe tr tantat rt ^tarfi 
q 3 ^?tr taqpr tf ? feq^ir tas >tatffer' anfe -m fe f, vn f j 


(i) 


(ii 


P- M 


•I I# • 


t II ■ 
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42. uium —54 Wwif ft t^at 4ra ^ fttt ^ ftl 4fft fe# 4341 ft fft=i-f4=r M ft arfwft ^ ^ 
3?teRi 4441 TJop 4PtHnO ^RT 7*4 ft JTcBfel t 3?ft 74 ftft‘ ft *445 3T^«|RR|(«m» 4H gfon fg41 3474 4ft mft $ 3?ft 344$ 
4ft 43 714 1 fft 4 i 4 ft ft 44ft' 3 fo sRfwfaft ftt «qR ft 773ft ^ aiftreift 3 |ft 47 ft 4 Tft ftft ftt ^rw wi 3 rf«R 7 ift 4^? ft ft^i 
^ift4 eft 3T«w 4F ft Tiftm fft 3rtent ftt rra w yiftwkl, 3rmfe? 3iflR>ifl 3?k 47 441 ft ftHf fti ?Rcf wr 

4Tfft47lft ftftl 3?l7 ftft ft fftF5 34ftft ft 7714F4 4fT4 4ft | 

43. WZ 3TFvHU|.—54 fftwft ft’ fftftt 4T4 ft ftft |TTr ft fftftftfeR 3444 4ft HT^ftft Tfft 4F 3Tf447*R fpTPT 
^3174 t fft 37ftR7Tft 41 <*>4*11(1 W 3TT4741 47T ftft 4RT 4411, 3T4f^ :— 

W ^ 3lf44743 1444 W1 ft % tftft 3TftR7T7l 41 47'44lft ft 4T4 3TT^4lf44T Sflfelft ft 41 3774 
amrate W4R 44 4^4 47rftcT fft4i ft 4i ftft «jRwft 44 7494 3ftftR ft ft ftft ft 3rfa47T7t 4i 4rft4ift aft 
ft 41 Tifft 37*4^1 4ft TR A 3Tf4474ft 44 Spftifq ^47 SKI 3jf4MM44> W7 ft 4ft fft41 4JT TO1ft4ft 37f4474ft 
44 37^44 ft-$)<7 37^44 4?jft 41 ftft4 -Hdftl! 344ft 41 ift 344 ftftfTTTt 4ft 7?fft 47 Tlftft P343>! 37*487 £171 
P*<41 4JT17; 

(■0) 4ft 3rft*74 4ft fftft 47 f44T7 47ft ft 4741^ 77814 yrftp^ft 44 4? 7T4WH ft '4141 ft % 3Tf?T44ft 41 «F44Rt 
^ ai^imiKHt* 44^41^ 3ffnT-4TTft 44 4? W1^T4T WIT t Tft 4^ 3T^T4 4^fl4 TTcfpJrTI 34^14 

41 ^ 3T4 4lf*T44ift 4ft, 4ft 31t4^ 5TTT WT-im 4T ^T f4fftrT fefftfV^cT f44T ^fIT7, 4T14ft 4? W1F Hft ^ fm. 
% 441 *Rfq4 3Tf444ft 4T 44p4Rl <£ t4^S ^VIl(Hlr^4 ' 4> l 44)g1 31R^ 4ft 4|Ht 41^, ^14; 

(4) 4f4, 4«Tlft»lf4, 4rft44TT 3U4ftT 41 ftft 3R1 3nP444ft 4ft TfeW 4T f44R 4>lft 4741^ T1OT 4lf444ft 4ft 
4? 44 ^ f4* 4Rf4rT «b»f«M0 ^ 14^5 3T^TT44T4T47 4>l44l«l 3TT4 4ft 41 ^T44ft t rft ?4 ^ 31^4 444, 

f44T4f4 444 34^44 41 f^ft 3T4 ftft ^44 4 ft, M ^4^4 ^44u4 34414 "5RT T4 44^FT eft HMfHf^V. 
f4>4l 'jflM., hIh! 4TT ^nt; 

(4) f444ft4 4R 34g44 41 <*^4 444u1T 344ftl ?T4 4T4fft^l4 4ft^ 31=4 *4f44 4S14 4Tp44rrft 4ft 34141 
4(54 47^41 I 

(^) W4 4ff44nfl, ft^ft frftr^ ^?ft4 444nH 31T414 4ft 744ft 4m 4l f^ 3T4f44 4^41 441, Wfwfft 34lt4 41 

34 M 4ft pHpqfl f474T ^ 41 %q; Wft 3^T 1%fft44 31#^ ftsrfWT 39 ^ 314l4 4TTf?4 41 Vliffd^l 3lf4ftfft4 4ft 

31 Rj, I 

(4) 4S4T 4lf447Tft, ^T4 444nTl 3TT4ftl «ft TT^TTF 4T f44R 4R4 ^ 4T^’?lTfel 3Tfriftf44 47141 I 
4T^t47T4T : ftrfft44 ^ 441441' 47 %4, f4Wl 3lf447lft 41 44p4lft 4ft W 34444 44 ftlftf 44 4M?H 4T44T 4f4 4? WT4R 

ftT4T44 3lf4fft44, 1988 ( (988 44 49) 4ft 4T4 13,414 14, 414 15 3Tft 4RT 16 A 44Nf44lf44 3TN4f447 4RT4R 471 ^r4 4744 
o 41 4? 3T4f44 44T4R ^ 41 W ftfft A 44ft 4441 ft 41 4? 3Tjf4H 41 W ^ 414 31441 VlPtfrftf 471 44T4 47T41 ft 41 

31441 ? 1 Pki 41 ^1 Tlftftl 4>rft 41 Pun TF41 ft I 

44. *4cj^i 4] 4ft 47T4 471 PlftiH—"54 pSffW# ^ 3lfth l4nft 14T4 ^ 44lwft ^ %4 471^ 

3lP447Rt 41 4744lft, 4^14 4lfft47lft 4ft 5 ft STplfft 4^ f«Rl fftTlft 1ftf4471444T41 4 ft fftftiPTm 4ftt‘ 47t41 I 

45. iWlPl^Pfl 4> 47*47^ 3T5?JTH4T7447 47Tft4T%4f.—(1) 4ft^ ftm 3lf447Rl 41 4>ft4rft, Tift 474T4TT 4 ft 3uft4 4l 

3TT4R 41 1=RT44lftl4 ft sffT Tift 3lf«f4fft4T 4ft 345 4141 44 (&n ft, 3T^41TRT4T4r 47Tft4T%4l <ft 4Tc^T?ft 3^ 44^ fiMTft aftl 

34 4T 3lf44 34ft?I 4nft 47lft 47 Plf’^TRi 44pjR 3rf4qfftrtl 4 ft 34^ ^ 4741^ 4t ^41 ftf ^14^ 4fHTTn I 

(2) ^ 3lf447Tft 41 47il4Tft 4ft f%!441#1 ft, 3lf44f% 4ft 4lftl5 ^ 4741^ 4ft 3?4f4 4ft 1^ IftTlft 4ft44 f44% 

44 471 414 4ftt ftl 7 !! I 

(3) 3lf447Rt 41 47ift41^, f4^ 3T571T44R147 47l44Tlft 31R4 4 ft 4ft ft, 3lfq4l%T 4ft 4lfte 4T #4 4 4?f 

T#4f f475 3I571W41f447 4>lft4Tgl ^TT 44T4 4T^7ftftt 4T4l 44 447 47lft4lf?4T 44141 4ftf ftl Tiflcft 3^7 34^ 444 4 3lfft4 34^71 
4lf41 3?ft 44 fft41 4Ml, 4? '^41 ft’ 41 I 

(4) ft41 3Tf447Rt 41 '4>ft4tft, f444i 14^5 31^VII44rrH47 47lft4lftt 3TTT4 4ft 4^ ft, 3lf44fft?n 4fft 4Tft^ ^ 4741<^4ft| 
443 3^441 4ft 4141 3f1' 47^41 3?ft 47l44TTl 5 ft ftlft afft 34 47 3ffft4 311^71 4lfftl fttft 447 3?f44T4t 4f4^7 ftftft (ftWftnF) ft 
" 44 ft 744 eft 3lfft4T4 ^ 144T4 P*>4l 31=4 ftq Ip^fa 47T4ft ^ft 44T4 4>T 1T473R 4ft1 ftftfl | 

443^47741 : T4 141444 ^ y ftl^1 iT ^ fftlR l4ft4lf447R 3717 34^H ^ ^'IdlR ftft 771444 ft4Tfft5fft 4>T4ft, 37=^7114417447 
4>14416ft ^ft 57T ftfft 3?l7 4^4 4lf447T7t W 37^14 371^71 4Tf74 ftlft 447 ft44 41 77^41 37ft 4>14ft 47T ftl4t44 4^4 4lf447T7! ^ 
37fft4 37K71 ^ 375747 f474T I 
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^ 46 -^ UTfER^ feT fete fetefe Wl ^Rt fe fTcTfNd ffefl *,l Rfen fe TJR fafeR fe 

^ <w ^ ^Wlfl f-IHfeten teWW fefe qR WTT IRTfe fen, Jrfej; : __ 

(1) fete teteter fe wrt R -.— 

(3T) RW W?R— 

(i) ^ MU,r1 ^ #T "Rm R few WTT T^frfh RT faWR fen fen 3DR TJR few hr 11 m fa*,-; , f[ 

fetente, ffefew fe fete R fe fete te RTfuuu ^ ^ .. 

(ii) WWTcJWte 37feffe fe fell — 

(^T) few Rfe £RJ ffefFTfe <fe U7 fe WlR f WfR fewfe) W> "jq *JH HJrf-i HF) ', .j-i 
fe?T«R fe fete R ^ fete fe iWRl WR T^7 Kfj. 

(^) ^fe tew fete wfet feterw fe WTcft f «fe 3P7R Rfe RTR fe feu. TJtf *i !; ;,; 
fefe 3jR ffefer fe fe? 3TWfe R Tfe WR R ( y 2 ) ; 

(3H) Wi— 

^ amftr R ffer i fe£ R p fete te te fRwiw, fefe qqj m jfw fei fe 7 ;....)^, 
46 ^ (i) TSfe (W>) fe te (j) aft (ii) R W*fltewfeffel ^ ifli <fe wr h;;..;f 

fe^TR fe? WT WT fetefefe te fet wf fe WPj fe W7 fe WHfel 

(2) wtewte : 

(ar) ten— 

(i) ^ ^ ^ ^ tew ^ Sffe V. feWR ffer fe,i :jR ^ ^ (r^ ^ ,, 

^fet fe ffefer fe fete ^ ^cf fe fete fe ffet t?t ?ii ; 

(ii) w^T^fef 3rfer ^ ferr ; 

(^) ^ fe TT ^ ^Tift t fe 'JR l£i -^rR R7T 3TTRI ( '/ 3 j R| *;, N . .,, 

ffefel fe fete R ^ fe fete fe ^ fel $^; 

te) i fe fe ^ym^, fen, fe f^Rfeq feg r fafe teRR fefe rt jfe fete , 
(fefeffe’) ^ ^TTUT fet' fen i; 

(r) fe few fete wfe flfwi ?m fe ^Ite f 3fe RcR, Rfefe] fe tevpfe^i 

yte fe tr f te fe feteR^i fe fefe fete te fete r ^ rrt te r;r ; k - ( t 
^ T ^^I,T fefefe tete, 'fefewxfffew wrtefe r -tf 
fefefw (fenf-ifife) fe fef nfe fe ^u H > feriw Ffer fenri 

(te) *te — 

^ ciq ' 1 ^ ?V ^^ ^ ^ ftem, fe fe? fe, wferri *rtvr fe sfr fei fe vtrttw hi- : n 

46 te RR-feffew (2) te te^ <fe) fe R? (i> feh: (i i) fe fefefe p wm-fferffe: w?.in mt? >>!■■• •{/ 

WfefFT fe^' TR Wf wfewiffel' te TRR wf fe Rfefef RT fe WRfe . 

feg ^ti fewfet WI wfefet TTW CRT fe-rR fte% te WTT feTWR WTR rite RT FWvFR fe fen W-M rt' 4 , H ,-: 
TR WTcf fe teWRT fe WTfm ^ fe WF feRI 3FW fentei, WRfWR, 'IT o^cj-H i ^ -q feT RF1 ?• 

fe te{ fe tfefer fet 3Tfew fe fen fe nfe fetefet wr wfewit ivnte sr^fetei te np-, ; ., ,r 

fe feRW teteferT te WRT t TfT T?rte ^fefefe fe fete R Tfe WTT^ fecR fefe tFrir few fe' -->, ; 

■RTfelTI 

47 . teww fefey Rte R fete fetefet vn -+Rfet fe tefe fewq fnwm R wte yfnwte fefen; -'n. 

^fe fer ffe fe arfer^T wptt ter feteite’, te, fe Rte fete^’ fe w^ft fe wm.te . 

48. fefeH 3 RTfafe r Tfesns ffefe WiT fe^m .—(1 ) RWq fetefe, unfe, jfetefe gfe, qrR q !r ;,, 
fe^fe^ifetefewiwtefetferfewwftefetestednterfefe'te.fe^nRfefen tefeu wt vrfe?tefeu f-.<• ,R 
W^fHdUHlfe? WT, tew WTT 3fe tew feWT WfeTT jfe fe[ Wf feWfeR ^R ffefete^cT WRWT R Wn^ WH? Rffel nte, 

fe‘ffen ftfRwrr wrtw fewwrte wt wfewte fe RR tew^ rfefir te wn fer^ ^ ^ wruq fe , 


»i> 1 
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(2) 377 374fa 4ft, fa7T*£ ^7H 3Tf444# 41 ftdfae! W $, 4ft 377^ F3T4I 41 3?f f474I 37141I sqzt 

47 ftnrr^ ^ 3T^fq tjt 3tr*7T 77*ft wf^rit # ft^r 4>t, <£ «r 3 rh! a^rni) t 

49. 3T*ftM 44 37^7447.—( 1 ) ^ 37ftl447t 41 44f4l<t FI MH4 h! 4f 3?4fr FlfTcT falTTt 37ft?T ^ ftR?5 ^ 3lft?T 
yffVr 4lt 4Rt73 Tt 45 ft4 4ft 374fa ^ 4trT7 fafa^H 50 3 vSfcrlfeitl 374ta 37Tf4447t 4it SUlfa 44 773^41 I 

(2) 314tcl 3nf444# 3TfWRrf: 374^1 4ft 3ITf4T 4ft 4I7t® 7t W 4177 4ft 374fq ^ RtcR 3Rfaf 44 f4ft744 4R47 3?tT 
-^1^1 mfw 4>tni I 

50. 374t?T Vlfa44fl.—4ftf 3I%1 ftctfftftaeT 4i 774S1 4 ft — 

(i) 4^, *5r?T 37*4*7 77*74 3Jlf4447t f; 3?|T 

(ii) 37*487, oTFI 4^ 3P4 37f4447t 77*P7 37lf4447t i I 

si. 3 tt% 4ft 3T^rrtt— sM^f sfttri 4 fHHfdRati srtetf 44 vm f44i -mjn, 374 ft :— 

(i) 4F ^5 ^4 3 17*71 f?F3 34 V 7 TTRfffa 4141 4’ °447T 4ft 4[Rrl 3?R 3T4ftf*T?l f47FT7 3?t7 3Tf47T4 
VKI£H< 7t t$X\ Ftft; 

(ii) 5*l»t T&t 7T4t <5ffr(4) 47*74 3 tVt '^cTW 3Tclf^ ft^t ftf444 3T14P4 %4T t 3?t7 4F 374^ 344 W^ Fft); 

(iii) FTT^* ^rfeff 3-1 jci)*i ffifibi f474T RRTl; 

(iv) 4? 44 axrfeRtTTfl 7 R ^ 7T4ff*7el 4Ff 4ft I 

344T4-5 
%?R 3^T *ftt 

52. 4TO yt^fcT 3ftr V&l *R—T* WT44T ^ 3344? ^ 37*fl4 7?tf ^44 37fc %77t 3Tftl447t 41 4,^|fl 
'4Tt R4T ^ 4TT4 ^ y\^1 ?tn 3TR 4T44T 4177 ^ 37f=RT «t)l4Rq^ 4^1 3411 4177 ^t7R 4ft 4^ ^41 4ft 4T4H 77^4 ?) llTRt I 

53. 474 ^n-i 3ftr '»T% 774T4T ?"t , 'l.—f4Rt 3Tf«T47Rt 41 4ft 7^41 774141 ^ Ft ^?R sftT 474 44 Trk^JrT Ft4T 

mhihi *iiy. , n : 

M *"3 4^t 4ft^ 37f444Tt 41 44t4J7t, «f47 4Tt 7^41 ^ 44^34 4R t44T *441 f eft 37f447T7t 41 47if4Rt ^ ^44 3^7 vR 
4 ft 4T7ftg ^ 774141 Ft "^IRt : 

4T4J 4F 374 f41 4fe 4^ 37f4447t 41 4T44Tft 4>t ^4T "4 Ft 4T4t t eft ^44 3ft7 4^ 34 VV414447 TTl f Rg ^ 774T41 

*TTRt f31774i) Fteft t I 

54. ^rT47fft5 —t4777t 444414 3 444ffe, 377 ^444H ^ 4r44l 37514 47 7741 ^t 3Tf^47 374f4 ^ F14 47 

4^-34 Ftnt, 4TF l^77t 374f4 4f74t54 44, 7*71414=1 4ft 41 7717^1 ft : 

47^ 4ft t 37f447T7t 41 44f4lft 4777 ^ 4*74 fF4, f47rt‘ 4F 3TT4T t, 34^4 4ft 41744 apt «714 f^TT ^4T, 4 ft 444^fe 

c^Tl I 


37E4T4-6 

3ftr M^y^vii RT 7744 

55. ^7t ^ 4447.—FT M444t‘ ^ 3444f ^ 3444t4, 4^ 3Tf4447t 41 4>44 l (l ^T Rtrlfislel 4447 4ft djfeqT 4t 
f4T! 4T4 Ft4T, 374^ :— 

(41) 3714717441 

(74) f47t4lf4447 ^t 
(4) 4t417t 4ft 7g3Ht 

(4 ) 3774^° 1 

(F 7 ) f4Yt4 3T14Tf744T WZt 3^7 f4?t4 ^zt 
(4) 377jf4 ^3t, 3^7 

(75) f4^?4 3744471 

56. \$Zi\ 4^7 4fv7% ^ fe47T 74444 yiR^wfl —4?R 3nf4447t 41 JV f4f44 377^ ^TTT TUftT^Rl 47tf 37R 3Ilf4447t 
foifn^H 55 3 4*7Tf4f4f^e faFRt 37447 4lt ^£1 4^t 4^7t ^ 77^41 I 
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[Part III— Sec. 4] 


57 . ^ -err ^ fatft gr git tto ^tt% git ^t_(,) ^ ^ 3 ^^ 

“ 4 ; *r 4 ftri rfT f^n ¥i,n i, 4R ^ ^ ^ 3Tf4m^rm artfira Ft gt wn Trrffer^rfr fafem $ fgRft 

git *^st gg ^rnr^r gj yRi^m gR r^rt i 

( 2 ) Rig grtf 4fa ^si tot sfa 7 m#, rstr 311 Mfa#3rfvggtf rt gtfgRtgitgrm^fagr# $* r 3 fat 

RRfal RF^ 4# R7 tf^Zt TR SR : 

TR^t SRI iM'll giwfag. °RRt # SRR far* Rpt gt ffar RTR ftRT I 

58. T?^t ^ grm 3TT% RT Mlc! Rv# 3JT RSTR.—4^ 3Tf»T4TRt 41 g#RRt # ^ RT *, 74q R47 F?fa 

59. 3Tl^rft ^r ^rcfwft ^TTT 3T^r ^f.-_1^Tt ^ 3Tf^TRt ^ #7#?^ 

RFt git ^TiTRit st frd'«wigtg t 1 

✓ 

60. 3iw>r™ et^il-i i) fa* srfaggtt rt ggfarct ^ g^rs? ^ Rffafafaf rt 12 ggtfsRR git angjftsgr 
d Rqidi 5 : 

^ R47 RRR 3 RR faf 3 3Tfl?4I 4T[ ^ftR* ?f<Zf R# # nSR i ; 

R^gp3^1?F^^^^3iggn?TgT^f^a^Tf«git^THH^^.^gT^^^gTt^ ^ 
r^ft w far 7t arfagr it ^ 1 

( 2 ) fast srfagiRt Ri ^kI g?t ssgit #r # rrr 3cfer *# ^ ^ m rto ri zrfa rri gi fair wr tgg git 

FT S Wjqif?1«*. 3TTRR RT 3R^R ft# I 

O) (4T) fast arfggitf 3TRFfwg» ^zzt aM g*f 3 gin# gft 

v^\ fa Rfa 7H fa^ ^ ^ gnfatl 

(^) fast ‘^iO fa sgq 4 fa # faefe 1 # 3 zrfa sin gft # itf aT wflsg. git ^ ^ ^ 

«0hk 1 git ^t R Rftfafar fagr grr mgr ti rf ^ git ij^zt fafwr-62 ^ fsrlgft^ 74 ^ 47 ) 
l^t stsraff ^ 3Tfgf74g fffiti 

(4) 3< 14.r^H4> ^,^T-fgfam ( 3 ) ^(gp ^ srotggqr?Rgfgg 35 ft ^fagig ^ i chPm ^J , mfam64 
^ 3isfa fgtfg ^ichPw^ Kzt fgf^H 65 ^ 3??tt4 TTfjfiT ?j?zt ^ fgfam 66 gt 3 t#t tqg?g wzt ^ %grg faitt sr^ ggnr 
4it gt TTTR 4ft git 4TT TT4idl | 

61 L WNnfl(wiT^._.(i) M 

rntRlRTgiR tj^t gn gyg ffa ; 

(2) arfiroft ^ fta* ^ to ot} ski afe Mita, ^ a n # ^ ^ ^ ^ ^ ^ 
f^TfafggR f^t gg gig ffa i 

(3) rt w gifgggrt grggtgift ^t git argfg ^^ gft^gi - rh gg fg^rfmj , 

(4) 3l1^,l»89TO^^180nH^^*1^1wWTOR^t^|^. |W( ^ 24 , )M ^ 

3^^ git fq*fafagg* ^zt sfgcr git gn sgrgt i i 

(5) fast 3Tfgggtt ri ggfgnt snr fg^tRifeR ^ gi farc» tr Tuttw r ggr rtr r^ ~^\ ^nft f^q^i 

TtRt wzd 3Ttfa«T Fi ’ 

, (6) ^ 3 ^^^~ ta (5)git3 1 R(HTggTRgqH^ftgTt 3^feTitwigitw.fiRi^f4^^ 
Rggrr F: 

, ^ ^ Rif^ggfl gg rf srtrpi Ft grrm t fa tst wg gFt m w sm fggggRTTR mw 44 ^ 

I ' 

_ _^ s '^rfcT'fr^fT ^ (I) Fefa 3rfgggtt rt g>vfgi<t git gt'Hut ? 5 ^t rt f- g f ^ vRi 

^st 3Tfgir 4 fgfeu ^t R?f far git gr fawr R ReRgr g»f git grrgtt sftr ^rri ^ r*tr fgg r rt^ ffti • 4 ttt>it i 

( 2 ) (go is ^ Rtr ^ faR 5/2 far gft ft s ggg.^t wr r rtr -fpii ^rnn )rr 

rf ^js ^d-5< RR fgRRt rf fg^gg fagr rrt f git gtRiff ri f gfarR i w£\ r 4771 1 


1 ^ , 


+ »t 1 
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(^) *§<Zt RT f^feicOI ^<dl, t^R^f 3ifti<*>i<1 RF ?tRFpRf<T ftH RRR % RT T^T ^ tRRT-RR ^ RMf 

t.^f^^cjjpt^rn ftR Rft 1R 3 RfR? RRft 

^ft 3<j5t[ Rt ^ i m* n i 

RTR f^^»T RRT 3 Cdiqi RT 9^0 foRT RRT i RT ZRRft ^R5 Fi ^ i, RTc} 'thfel RJR 

^ ^ V* *tfr 3 5/2 fcr Rft rt 3 Rfanft ^zt rt f^oRi ^ ^ ^rr ^ ^ %r 

3Fprcw faRi ^ni 

^^ R*t wreft*Mt^ r? f^ten^zt 

4)hk 1 ^2t RT f^OHI ^t R>t STfaRuRT 10 f^l ^ STGTOfa “^Z fw" SRlfe ■^vTTep Rt 3T3R^‘ Rm 
?t rzt Irrt ^ni'.'Fi ; 

^ *$& ^ ftrferr ^zt ftHfafaci ?mf ^ auRtfa ^pt ?rrr ?tm ^ ?rfR<T Rft *n r^rT f 

STR^:— 

(i) atfii^ ri *4^0, RtRifl ^zt rt f^rtarr ^zt Rft arRfa Rt ^kn R?rtft Rft ^ RfrerfsRRt' <?ft amft 
RftcTfaTRT RPR RT?ft RZ RTR *tRT : 

TR^ ^ 5Tft^ m ^ ^ ^ ^ ^ ^ 1^ ^ Tif %nrl ^ ^ M Tqt i^PT ^ ^ Tjrt 

Hf<«r«RT RPR RR^ Rft 3Pprf?T ^T TTcf R? ^ TT^TI ft fe RRRft RtRlft if^zt RT P4fa»rHl W^t ^ ^ RjftaR ^ 
^ 3 S ^pft arefR <*ft ^f^rf rzt ^t RPTRti 

(ii) ^RT Rt 3IRR r 4 Rt <ft<ll Rfalfl Rft tg^Zt RT fqtarm Rft If^t HHrjRlftH* anRT? R? if^T Rft oTTqrrft| 

(iii) ^r^t RHffliyivi f^fen s^^RRt ^ro f¥^n 3mnn-^ ^ ^ ^ ^r ^rrft ^ 

f^cW qfft ^ZT eft' ^ TRfTcft ih 

(iv) ^IhkI ^<<3 -rt M*<*n ^zt ^t iFnf^r rt far 3 ^zt rt ^ ■% srfwrt in ^pcufr 3 ^ srm^ 

^■RRRTTSTO fafaoHI ^^|4t -gpi WQT-R!? 3IT?pT 4Trt for fair ^ TRfnTT t % 3T^ ^ RT 3TH ^ 

HVJta^ui ;— jq ftfw ^ y^H ^ f^j;— 

^ft ^zzt ^t -m iVn i ^ft Tf^zt 180 ^ Tff^r -gft ^rmt t i 

2 1 to^T, 1987 ^ 18 3^R, 2005 cT^ 3Ttaft T^nf^Rt ^T ^ Tr^T ^ ^ 20 t^l ^ ^t WZt 

■RT r^a-Wl ^ft ^z\ RT? itmi 

3- 19 3T^p7 ; 2005 ^ ^tf 3Tf«WRt 'RT ^4 ^k 1 3TRt ^jft ^T ^ 3TftRT(TR 18 RTR ^ ^ ^ 

Wte ^f ^ ^ fRtr 3 0 f^! ^ ^tRRt ^ f?Zt *JT fgf^TT ^ ^zt ^T TTR ^ ^R 

540 t^T 3T^ft? ^ f?H7 ■H’^fafl ?ft TRJtft t 3^T ^ R1 W=Pt RFR 7 T RImPh^V ^7 ^ ffc<^ 4i lj RK 3M 
®^q«l41 m ^TTCt r^fcWT 3RRf-q^ ^ ^ f! W<f ^t TRRt | 

4. 19 33^57, 2005 WT ^t| 37ftRTTft TJ! ^cf^THt ftl+H ^T ^ 24 ^ ^ fzi^ f’, 3TftRFRR 90 t^T ^ 
31«I^ |TT W*fo ^ ^ %tr 30 f^ ^ aqffeT #RT7t 4ft Tf^Zt 4BT 'RT^l 'ft T TT I 

63. smroiTTfT »<^.—([) 3rftFFnt -rt 4t4^k) ^t sraitrrm ?r4t jfnrrft ^ ^ ^ 

m Tf ?t 3ik cm ^ft ^T 3^fG ^t «TR 4’T^ ^tT Tff^RTRt gRT #RRt ^ZZt 43t RRT RRI fl^ 

(2) srfVRTft ttt cp4^fd R5p 4ft Rrt cnefl araiRRR 4ft 37^fR %Rt Rt TTRR 90 f44 RI Z7Rft RRT qfft 3TRRT 
3TgftI ^ 360 14R ^ 3Tte 4?t' 

■RRg 9ftr^n,4l -R", STGJ^, ^ 4^ STJRtcR R f^ft 3TTR4RRt "4T ^Rp4Rt 4lt 4^T 720 ftR 4^t 3T^fq ?RT 

3TRTRRR ^?t R^3 4F7 TRkIT £ : 

TT^ r? aft? arfiRTRt •rt ^nfwRt 4ftt '3?Ht RtRift ^ rtr^ if *te $ ary f te t 4 ^ aTGry , zr 720 I44 r 37ftRT 
aromiRiT ^et R^7 wi trrt t aft? ft^gr arjift^H ^ ?m,. fRfw ^4 -ft' trr£ f?ro f^tR arfirf ^fad ^ru i 

(3 ) ?35R7 RltaRt, TT t^TRRt 4' ^?n aRR«IT t f^TR, arfsRFRt RT RTifRlft Rit aTJfR ferft 3RR 

RR4? affl ^ZEt RT RTR R 1 .?Rcft BRit RRTRRR ^Zt R^T RR RR7RT f ) 


141X 01/10—3 
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^ ^ ^ft ‘^rrqrft . 

^ ^ wt fefam ^ ^ mim H urtt t f* mmm ^ ^ ?fe$ w str ^ H 
^ iq r ** ^ ^ ^,4 ^k1 c£ f^mr w «ft, m ft&r 3 i % srttkitri ^ ^ 

f<riR '»ii^,l 

!"*famrot„fata m mft*# ara otW*% **n ***,*irtafo 

ftTOT ^ 5 tct fcPi*^ tor ^tut, f^m 3ii+rw* ^ <t*tt fzreta w\ ^ ^r £ i 

“• ^^--(D^^l^^i^^^R^WTOjrarJiSswrn^ ^ *1 ;*i wrat * fim* 

*K *t anfe in Tjtfw. wrar iriom * w, *> ^ q| ^ ^ ^ nfe* M ^ 

^ 3Rfi? ^ TftPT 12 3Tf^^f-?Vftt 

^j^^?i<iii^p)iRPi^^ftirafe^ ^ ^kI m>>i-^ 

ITT ?T I 


r-Mlcilcaq fRKR Sfr ^Rf ^ srterq 3Rfa £ sjeqsfa :— 

(m) <*q <!1 «<Kiq> c£ ^rRT W^I ^ %T^ TRJT sR sITtnft; 

%rt ^<fl ^ 3n-|*TlS'l fe fell ^ ^ ^rRT f^g TTOJtT ^TTI 

, , !*• fq^w 3^TO?r.~( i) ^ stfxxrtt ^ ^ w<^«n *!W3f ^ t, f?r^ ^r? ^ %i ^ ^ *t 

15 ^ Wife ^ 3TWT TT5p fen ^T 7R*TT *, 3T«^ WR7 ^RT ^ Tnffe ^ ]5f^T^cT^ 

^T ^ ®h) TO # W ITO Tf«F; ^ 

_ ... ^ (2) 15 t^r^ ^ 37?rfir^ im 3tfrort cn wnterft^^^r 
^ii ^ fRrT f^rzn WQ7TT; 

(3) rngrq 3^qq>i5?i 3RT 3T«bK =Ft tgT^I ^ ^r^HPdd %^l ^jj 

(4) 

(5) ^ 44<)=KI rqPlR>; 3Wftl ^ qfa JWJ 5TI WTO ’ifffOTT^tilt^ftTwl^ SfTTR, ^ 

^Ui'lli 

67^^ft JST HW #IT.-af^nf( ip^ ^ ^ m ^ ^ ^ ^ ^ ^ ^ ^ ^ : 

^ppm ?r ^nnft ; 

^r?rHt: ~ JV 

r , . . ^ ^ ^ ^ ^ ^Rt ^ TR^ 4' fe T^Tl ^ WR^TT ^Rft tfmq Wm ^T t f, ^ ^ 73^ 
WMTV3R ^ 3^ 3Rfq ^ f^HT ^cH 3^ ^ RRt? | 

r _, , 68 ' ^ ^Rt ^cl ^ 3Rf?r ^ ^tr rht ^=rr.—t^m 37f»mtt r Y.4qi0 cfft 3mt ^r t«tr tt 3i 
Wpn ^n I^t m ^ ^r?r tf4 ^ few ^n 

H'+ I 

. 6 * ^ ^ itof.— { I ) 3TfEpStf Tn 3nkr0 Tro 3TW TTmi TTYRcT 

^ TrR ^l4f<c|« 7S -jwfe -^t RTF Wc3T f^1 ife] I 
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(2) srfvvnft vt far?ftpr vt smtvrvvtvftftvtfvrtvi, 77 t<£vtt w4ftv*i jggi vrr srftrv 

ftv pi*Hi 

70. Ht*ii«uj 37Vfa.—( 1) 37fwnft VI VnfVTTt T^» VTT ’KW 3TVfV ^ %TT VPI #TT TTlf% VS : 

(V>) V^ VT WT VV3 3 TTV«1 *t 7R£ ftPFT# far* ^ "^TR 3m ^ VS 3 f=RpRT ^3TT em 
(73) 7^ TO SOW V^ VS VT VSVS*J VR TRFt ^ TTV*f ft V^l 

(2) wi wi vit srvfv fror m vrt sW : 

(3>) 3Tfa?F7Tt ^ 7TVV VTVI Vt fSVTlf fit TOD VJteVR, W l^tif 3 3HfW7 Vlt STVft, 5lk 

W 4>4^i<1 ^ to 4r vm t£ fsvrrf v(t wn^tevrr, ^ arvfvv* vft srvfv i 

(3) hS 9*V 7m VT Wfa 37Vfa ^ stiff 3Tfwn7t VI VT^VTTt ^ VI ^ TVTV V7 follft ^ 3TJVT7 <rt Vl ViV ft, 
*%Tf«IVT Tt4 ViT VTV ftvil 

(4) siftrcvft vr <*4*nfl v?t arj^v hvjc u i 3ivfa vft wit to vs % fcmvi v? sivgvtT ^ 3 tt vt #5 fro 

^T^TT : 

V7VJ 3*f<41 AiqyPw ^ VTS ^ 7TT*fvfv^ 3mim( efft WTT VSVTO 77W V ■Hf*vfclc1 Vft VTt ^Ki'ft I 

(5) ^ IVRTt SlftRFKt VT ehij^id 7$) 'KUS'JI 3TVfa 3PJ^V V$f fWt, vfS — 

(i) W4f5T7«l ^ ffe TVFff 4f cNml 3Td4fc1d vtff $1 

(ii) 3T7V(t $VT<ft 37TVlvl W*f7T VTtisflf*V VT ^ 1^ % 3TTVft $VT7it T^T TVH li faTTi£ f^TV VS 

WTVt ?V 3 tam £, fVTVt TVFT VT T^H V7 foldt |l 

(iii) WHIcH u l ^Tp£ TVV ^ 3^q VT ^| 

(iv) Ttft ^TVfl VI •T > HMlf<rH>l VI Wt TRpT VT 4»H9 'l f^14> l 1WI VHTR VT im 4' il 

37«VTV 7 

wfM 

71. v(^«i 1^ri%T wvi —(i) vf^ aiftchi^ vr wfvrft fsna^ v>'4vrd vfv^r f^fi? 3 ^ ^vv'q srfvftw, 

1952 (1952 V>I 19) V vvrfv1¥^ cPIldK VR# t, ViVvrft VfV«Vf¥V V^ 77TO7 Ffm 3?ft 3TfV3^ VI ?nW 

3^7 3v> ^RT vfror fvfv ^ %VT ^rr^ VMT 3r?KPT 3V7T 3rfvftw ^ 3 W*Vf ^ 37^RR ) 

( 2 ) (v>) *t> 4 qi 0 vf*nv frfv 3^ vvfM t^vv 3 Tf«#rw, 1952 (1952 19) v> ^vvvf ^ armtcf 3 n^ vr?} 

37fte(t VI «?)4qi<1 J T3W srfaftw vft VRT M 6V>" 5RT V57T Tlfvwt VH VVH VR^ ^ ^TTV TRV^T 5RT 
^VR vft V^ VRtVRt 4 tR 7V?TV. 1995 ^ 3VVVf ?R! TTlflVT #t I 

(73) w 37VIR farc vfl tt^ (6 WV7, 1995 ^ VVTVt iWt I 

72. i^r.- (i) srtert vt vp4vrft3 v^rto srfafRm, 1972 ( 1 972 v^ 39 ) ^?w'vfvi^v- r^fn^H (2) ^ 
3TJVR, vi vt «lfw> 5), #1 W VT5T 5tVT I 

(2) VT^VI 3lfv^nft VT vnfvit ^MPdflSd fTVftpif 4l' VTV ?tVT :— 

(V>) ^VTfV^fVVT, 

(73) ^ VT, 

(v) %ft fttwrmr vt tot ^ m Wvrvi 3{fvvTT^ ^ wm ^ 3F$m v? 3 tf1 ^ ^ 

fTTV 3TvW^, VT 

(V) 10 V^ Vit IVTtTT 4qj 4R4 vt VTVIt^ TVTV-W ^ VT, VT 

W ^77 v4 vft T^VI ^ ^ H^VI^ 4 U 5W^M #V WlfVI V^t VffSVtT, 3T=V %TTt VTRVT if T^V1 WlfVT VT : 

vr^ v>vrvrT vrrrv vv^v vrVviTt ^ ttv'v tto vlt ttItt w trwtv vft f%vi vittvi fwq ^ vtv#’ v 4 ^t 
^ 7T Tfrvi TW V5T* % ViVTVTT ^ VTRVT ^ VTt fMtv 5 TfV ^ ft I 

(3) 37fWTO VT TOtVTTT V^ TKV^VTR v(t TT% Vr^VT vV V?t 4vi 3TWI W VFtV V 3 tTwt ^ VTV ^ TT^ 
vtftf w TT^V 5tvt, vi 3TfVVuTV 15 V?t4 $ ^TTV ^ 37SV#T Tjtvt : 
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3J?^Tpf ctf _ 

' r_ r ^ ^ ^ ^ M T&tert\ <£ 3tR ^ TOT Tf ^ wn feTT oTT^ ^ TRRsrF <* f^r ^*TTfwf?T .^p^fl 

_* arf^, JtZT^l ' 1 ^ * fi *? *'^ «* * 5 * * w «w*-j * M ^ m -«if %fw *. « 
ra l^jf 3rftrart *" Z*"®Z ^ ^ ^ ^ ™ ^ ^ ^ ^ WR * fen M a* 

3T^5im TO fe7? *nu,«n ^ ^ ^ ^ wqR ^ ^ ^ 3 ^ , 

*,. 74. TOh.n,.n W ,._( 1 ) **S afiwrf! 41 *t fe * ft*S Mt 451*™ 4. TO 7? Wfl^RT^l * fl*r v, 4 i 

wmtt f^frt sHfa TTFfhn ^ 4 WHTrfftcf ftnj ^R <£ fan ^pft ^tit , 

™, * J£ Ttf ^ ^ 31=1 ^ * *"•- ^ «f«^0 4. ®w St OTt ir* ft*ftt * 

^ taD *fwft 41 wHrt *t T4JI * few TOTS *« ft!# 3pq ^ 4»r * *, . 

vmi ”• ,^T «ftr «mjflwf.-( I) w 3*ifte ftftTrt' it nnrt srtr ft^n. ftfw,. *,.**, „ ^ 
feninmi ^** 3W ^ 5=,f * rt ^* 

3T^ 1 

[f^m 5(4)(ii) ^f] 

vrfarfa -tft Tmnm 

l*/**fap*» .,***«*. ..; . 

... » . ^ ^ ^ M .f^>^T^WTl^T.,^TTm7; : 

(l J H RRTTFcT/R^Vf^^T ^ I 

* t ^ W4 ^FJ ^ftf5RT *ff TcH | 

Zt£^£*^'*^*™^^* , *'*** i «™*™*B*™> 

W T T^ Rrqr IfFT ^ %tr <jTR^? ^1^7 t | c ' ^ 

•37TVTT 

2 . wtim ^ tRript ^tctt k; ft? wf^m ^mmi mm ? 4 fr^ r _,,r.. - . 

ciiO<a : 

fT^p.R 


(ii) 

(iii) 


» 


■ 1 l» I 


••+ M I 
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31^2 
[fgppmig^f] 
firer sfa ' f t or -figM i 

^.+wi/4><rtl. |5^arftWTftq^jfl^ 

3^ ’34tT ^ ^ 5RT Vlfe Wtfriq ^ TRfatT Tfi ft*rfcT ^ Tg$fd ST^WT 4><f«l7 r?«TT T fiVMd T ^ 

Pl°Hlf*%fl sftr ^JTT «h^'*l!/yh^’ l ft I 

^ 3*ri ^ ^ ^Tnsrste! ^ t^t vfoz 

ii wfafl ^ ^ t^n <tHq> faq t^ffiRi w* ^ am Tsqfar ^ ^ qt tw?z afc i $ ifoi feq ^ 

^ f*i«l wrf«Ri ^rl fNrtepi ^ %i* sFjrnTT Wmi/W^II afa ^ 7ft ^ arftr^K 4 ferft ’n 5(ft°f^Tfa^ 

wrnto 3#[c ^ if[ 33rT ^ '*>1x1 *hk ^ TRtft- ^ ^ ttt*t ^rcft ^ farft ^ farft *Kki< ^T f^rt^ ^ 

3P\H «h’^' , ll/*T»< ft ‘* J ll I 

TFRflW :. 

Tja^ :. 

’WflW :. 

"ftt TTR^T ftciiiyRn— 

TJCT^:. 

4<WW :. 


FIH : ” 

crater: 

3 

[ftfi^JM 73 ’M] 
arftraiF isf^t litaun 


3, smtesanirct 


T*7P :. 

cTrd^r :. 

.^1 3 Ri^Pki ^ mVwi <K< i JI/‘Md7 T?%. (f*fR) 

•(fei) %T3rfV^mi i 


PTP ^1 PTH t 


^T 


...(TsflH) ... 

(f^O....(T54P) ^ ft'Hfafigtl ^TT# Tf 3TCT aft^RT 

iftfan %rt ^rm $ i 


fttirr • 

''JTT'TFT : 

H^'iiH aftr Pi^Rw offt y«j>fri : • 
Pi^Rw mtltst : ■ 


cTPJ T ?ft ^ ^T Z ^ I 


II. %. ipTT, 31^ 
[f^PT 111/4/23 -^/10/3TTJT, ] 
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RAJASTHAN CRAMIN BANK 
NOTIFICATION 

Alwar, the 24th September, 2010 

Rajasthan Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER. I 
PRELIMINARY 

1. Short title, commencement and application.—< I ) These regulations may be called the Rajasthan Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.— (1) In these regulations, unless the context otherwise requires,_ 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (I ) of regulation 5; 

(c) “Bank” means Rajasthan Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the I st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 

employee: ’ K 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; r 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(,v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation {I) of 
regulation 3, and includes such employee whose services arc lent to other organizations under regulation 75. 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spous<_, 

(l) Officer means an officer of the Bank as classified under clause (a) of sub-regulation (!) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified.as pay under these regulations: 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Punjab National Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meanimi as 
assigned to them in the Act. 


ip « 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—< 1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer. 

(b) Group‘B’—Office Assistants (Multipurpose), 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank, 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon ofsuch working day, he shall not be entitled to draw pay 
and allowances for that day. 7 

8 Probation. (I) An officer directly appointed in Group‘A’post shall be on probation for a period oft wo 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale 1 of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group *B’ or Group ‘C shall be on probation for a period of one vear 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 

extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
aunng probation. 

., . 9 ’ - Confi [ mat,on '--( 1 ) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 

the Appointing Authority, the officer or employee has satisfactorily completed his probation 

a during * he penod of probation, including the period of extension of probation, if any, the Appointin'- 

Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post, ■- 

(a) in the case of a directly appointed officer or employee, his services mav be terminated after givm ■ one 

month s notice or pay in lieu thereof; * 0 

(b) in the case of an employee, promotion from Group‘B’ to Scale I of Group ‘A’ or from Group C to Group 
B , he may be reverted to the post from which he was promoted. 

,. „ . ^ rennination of Svrvic« by Notice. ( 1 ) (a) Noofficwwanploywsh.il leave or discontinue I,ri service 

the Bank w.thout first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; h 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pav to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

. .. ® Notwithstanding anylhing to the contrary contained in sub-regulation (1), an officer or employee aramst 

whom disciplinary proceeding is conlemplaled or pending shall nol leave, discontinue or resign from his service in the Bank 
w, hou, the prior approval of .he Appointing Authority and any notice of resignation given by such officerTemple 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority 
Explanation: For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why dtsciplmaty proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.— <1) An officer or employee shall retire on completion of60 years of age 

. /T° Vi ^ d that thC ^ airman ma * on ^commendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the comp Jet ion of 

30 years ofthe total service in the Bank, whichever is earlier: P 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writ in- has 
been served on h.m at least three months in case of an officer and one month in case of an employee in advance o-- an 
amount equivalent to three months pay in case of an officer and one month pay in case of an emplovee shall be -oven to 
such officer or employee in lieu thereof: ' * 

als °. that if an officer or em P ,0 > ee aggrieved by an order passed by the Chairman, he mav within one 
mon h from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months 

(2) Where the Board decides that the order passed by the Chairman ts not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or emplovee and 

make recommendation to the Chairman. • ‘ 


* *i 


* l» I 


* O B 
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Explanation : For the purposes of this regulation, the officer or employee— 

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

a j . „ ““ 0rd ”'i StrViCe r ThC ® ank sha " main,a ' n ,he Krvice of an officer or employee, as Ihe case mas be 

and shall keep at such place or places and in such fora and shall contain such information as chc Board may from time to 
time, specify in this behalf. R u 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions w 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
ot officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, the.r inlet se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length or service in such 
preceding cadre or scale the seniority shall be detennined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

. (4) “'T 0 ' ° f,he erS,While Field 0,Ticcrs or Accountants vis-a-vis the Branch Managers who were 

m the service ofthe Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Bankmg Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April. 1980 are adopted bv the 
Managed “ ' ha ' a " erS ' Whil ' : Reld ° fficers and/0r A “° u "' a " ,s rank junior ,o all the then existing Branch 

Provided that the mier-se seniority of officers or employees amongsi themselves within a cadre or scale as «is.in« 
immediately pnorto the Government letter No. 11-3/90-RRB (I), dated 22nd February. 1991 shall remain the same. 

(5) The inler-se seniority of officers or employees directly recruiled in a batch lo any cadre or kale shall be 
reckoned with reference to the rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
xteMtier-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. All promotions shall be made at the discretion of the Bank and no officer (^employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed bv 
the Central Government in terms of Section 29 ofthe Act 

.. J 5 * Rtve ™ on —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 

liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and em ploy ee.-E very officer or employee shall be a whole time officer or 
employee and shall be at the d.sposal of the Bank, and he shall serve the Bank in its business in such capacitv and at such 

place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

7. Duties of an officer. Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the earning out of the normal work ofthe Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispa'tch of documents and records 
and such other matters relating to the business ofthe Bank, 
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18. Liability to abide by (lie ycgitbttc.ms n::d orders.—Every officeroi muloyec shall conlbrtu 10 and ..fide bv 
these regulations and shall also observe, cotnph with obey all orders and dir*;;i«n$ which may, liorri time u U' 
given to him by any person or persons under whose iur; metinn, superintendence control he may for the time • .... 
posted. 

19. Obligation to maintain seoec* • Evmy officer or employee shall maintain the strict secrecy rega; mu the 
Bank’s affair and its constituents and shad nut -hvclgc di-euly or indirectly any in. on nation of a confidential nahm it her 
to a member of the public or to the Bank's staff, unless compliance of the order passed by the judicial or quasi mumiai 
authority or unless instructed to do so by <; sn«e.rt<«- ofiicer in writing in discharge of his duties and shall Ami a 
declaration as specified in Schcdule-II. 

20. Obligation to Promote the Bank's ints-.iesf.-.Every officer or employee shall serve the Bank honv.ib and 

faithfully, and shall use his utmost endeavout to mmmoh- the interests of the Bank and shall show courtesy and vt ..mm 
in all transactions and dealings with off;<v.-s of ( tov*tvmc».it the Bank’s constituent* and customers 

21. Contribution to Press, Radio, etc. (!) :w officer or employee sh-fi. except with the previous :>.!•• m 
the Competent Authority, own wholly oi i> per; •« commw m participate in the .■-h-iiig or management of am n- per 
or any other periodical publication. 

(2) No officer or employee slum, v. ■ J; previous sanction of -;v ■ ompelcnt A utliority ,i? e\- - i; f jl o 

bona fide discharge of his duties, partieip:».tf* *r. tadto b?->udc-a$L television or any ■ f her electronic media or com; • ■ m\ 
article or write any letter either in Ids own nrur -g a no: ymously or in the name o; -my other person to a:i> ,r a 

periodical or make public, or publish or cause *.».< be published or pass on to oi hers any document, paper ,«r im m uion 
which may come into his possession in he; official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter o; = i(J 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shah, except with me previous sanction o( the Competent Authorin', publish 
to he published any book or any similar printed maiiei m which he is the author or : 

Provided that no sanction is required if such i>t *adcast or contribution of wublication is of pureE literal - re. 
scientific, academic, cultural, educational or socie! chomuer 

22. Officer or employee not to seek mit.'diU emoioyirtenl or business <>r to promote family business.- < .>■ ho. r 
ur employee shall accept, solicit or seek any outside r.cii- ay, employment or office whether stipendor. or honor.a -. A -u 
the previous sanction of the Compeletit Auiboirv ; 

Provided that an officer or eroruoyee may. ■ huout such sanction, unde; take the honor.u\ v.oii of: ,• ,| 
charitable nature or occasional work olds literal v ariis'w. scientific, professions. mi burnt. educational. religion:. ocial 
characit-i. subject to the conditions that bis oP'ir.'nl Jon s do not thereby suffer • 

Provided further that he shall nm .> I: 'i.i! <: shall discontinue mi< d aork if so directed hv the ! • a en-ui 

Amhoritv 


ExpifiPiHwn ; i'or the purposes oi this regulati-m, 

f!) every officer oi employee she;*! revn;«»the Bank if any member ohms family is engaged na trade t! , 
or owns or manages insurance agency or commission agency. 

canvassing by an officer or empk-.ec irrw-.ppon of the business of insurance agency or column-. 1 -' 
owned or managed by a member oi his family shall be deemed to he a breach of this iveuiuiion. 
i3) no officer or employee shall without I lie previous sanction of the Bank esccpt in flic disclianv m r 
duties, take part in the registration. moiih.u at or management oi any haul-. uruihci company which . 
to be registered under the Companies Art, |956(! of I95(>) or any ml-ei law tor the time heme in un¬ 
cooperative society for commercial pm pm - s: 

Provided that an ollicer or an employee nan. lake pait in registration, promotion or management <u a co- 
society registered under the Cooperative Vv idles Act, 1912 (2 of 19!.'i or any other law Jin the lam 
force or of a literary, scienlilic orcimr • society registered nuclei Un- Societies Kcuusiinfioi. \« i 
of 1860) or any corresponding law for the woe being in force. 

(4) no officer or employee shall accent any m ior any work done b\ him Ibr an\ puhhv. ho<|\ or : ■> 
person without the sanction ofilv < .unpeym Authority. 


23. Officer nr employee not be , 
employee shall not absent himself from hi 
shall be absent himself in case of si..ki" 1 
practitioner acceptable to the Bank 




kite in aUemhoicc. t I i . V: ■ 

■ •nun oflheC omped-m Am 1 ;., 
medical ivi >io.an 
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( 1 ) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
^milled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
• uhoul obtaining previous sanction from,- 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

i...<jiianution : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act 
i v6I (28 of 1961). 

26. Speculation in stocks, shares, etc.--An officer or employee shall not speculate in stocks, shares, securities 
■.A any institution or commodities of any description ; 

Provided that nothing in this regulation shall be deemed tn prohibit an officer or employee from making a bona fide 
Divestment of his own fund in such manner as he may wish. 

l \pianution : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.— (I) No officer'or employee shall, in his individual 

capacity,— 

(0 borrow or permit any member of his family to borrow on otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guaianiee in private capacity the pecuniary obligations of another person or agree to indemnify' in such 
capacity another person from loss except with the previous permission of the Competent Authority ■ 

Provided that an officer or employee may give to, or accept front, a relative or personal friend a purely temporary 
I ’.hi of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
(fr, pri vate employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
■ ! ‘ l [i1 * XT or stanc * as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
r. vi riber. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

G) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
: i- .-lion half yearly on the 30th June and 3 1 st December and shall indicate in the statement the steps he is taking to rectify' 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

00 unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal 

.... “• Mo^ble, immovableand valuable property.-^ 1) Every officer on his first appointment shall submit a return 

ot ms assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 

either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 

by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly ; 

r . Pro y ided that > |n c^e of an officer, who is already in the service of the Bank on the date ofthe commencement 
ot these regulations shall submit a return within three months from the date of commencement of these regulations 

, °f riC r er shali submit a r0Ulrn of thc immovable/movable property to the Bank as on 2 i st March of every 

year before _>Oth April of that year. 

(3) No officer shall, cxccpl with the prior intimation to the Competent Authority, acquire or dispose ot ,„v 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name ot am 
dependent member of his family : 

transaction^ ^ PtCV ' 0US Sanclion oi t,ie Competent Authority shall be obtained by the officer if any such 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owmu 

exceeds Rs 250^ ^ name ^ ^ " amC ° fany de P er,dant memb er of his family if the value of such a property 

Provided that the previous sanction ofthe Competent Authority shall be obtained, if such transaction is 
(.0 with a person having official dealings with the officer; or 
(h) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority ma\ ,u am 

ZSrr:' ° r Tr r^'’ r l qu “' e an ortlcer ° r lo -.period as specified in that order, a tail y „e 

V P ot such movable or immovable property held or acquired by him or on his behalf or in the name of am 

dcpcndaiH member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions rc B ardi„p I) (i) No officer or employee shall enter into, or contract a mar, new 

with a person having a spouse living; 

(n) No officer or employee, having y spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, anv such marria-e 
- ,s referred to in clause (i) or clause (ii) if it is satisfied that, •• 

(a) such marriage ts permissible under the personal law applicable to such officer or employee and the other inns 

to the marriage, and ' 1 

(b) there arc other grounds for so doing, 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall foiilnCm 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(I) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee,_ 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
iorce, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall lake 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act. 1947 shall — 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity oflndia, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense, 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquity conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government oflndia or State Government or the Bank. 
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34. Function in honour of officer or employee.—([) No officer or employee shall, except u i(li ill- pa- 
sanction of the Competent Authority, receive any complimentary or valedictory' address or accept any testimonial or a 
any meeting or entertainment held in his honour or in the honour of any other officer or employee 
Provided that nothing in this sub-regulation shall apply to.— 

(i) a farewell entertainment of a substantially private and informal character held in honour of the 0 ."n 
employee or any other officer or employee on the occasion of his retirement or transfer cram person ul: 
recently quit the service of the Bank; and 


(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or cumin 
(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on am of he 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or •• 
grade officer or employee for the entertainment of any officer or employee belonging to am higher c< 

35. Canvassing.—No officer or employee shall bring or attempt to bring am political or other outside i,in ¬ 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the I tank 

36. Subscriptions.— No officer or employee shall, except with the previous sanction oft he Competent Anil, 
ask for, or accept, contributions or otherwise associate himself with the raising of an* funds or other connections a 
or in kind from constituents or customers in pursuance of any objective whatsoever, 

37. Consumption of intoxicating materials.—An officer or employee shall, 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in am area i, - 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the ami sc o! a, 
and shall also take due care that the performance of his duties at any time is not affected in nn\ v . 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials m ,i public place. 

(d) not appear in a public place, in a state of intoxication. 


Explanation : For the purposes of this regulation, “public place”, means any place or premises to w ludi the public L-. 
are permitted io have access, whether on payment or otherwise. 

3T Sexual harassment.—No officer or employee shall commit any act whi-. w amounts to sexual tun inmu- 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sex.uih civic,.- 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 


39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employ, 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts helm 
to the interests of the Bank or in conflict with its instructions, or who commits a breach ofdiscipline or i„ -mills man-, 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,- 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulate , effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be dt^ n, aim. of the whole or pun 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding rw o Years u u Imut cu.m, 
effect; 


- 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
J n ,ime scale of pay for a specified period with farther directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely — 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increments) of an officer at the efficiency bar in a time sca|e on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement 
and 

(c) as part of retrenchment; 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39. 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed m writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 

or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increments i .or a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau oflnvestigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima - 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority . 

45. Disciplinary proceedings after retirement — (I) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the dare of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation . For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. —An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

I. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (I /3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these legulations. pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if art officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal : 

Provided further that if an officer cr employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
ioespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
f ollowing kinds of leave, namely,— 

(a) Casual Leave, 

(It) Privilege Leave. 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from ieave,—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incut led by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary-, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time ; 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or past thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the following 

year in respect of an officer; 

(b) Casual leave not availed ofin a calendar year may be converted into sick leave on full substantive pav in 
respect of employees and such sick leave shah be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(I) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may. at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. — (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar y ear in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed ordismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of'dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the follow ing 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose: 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry' of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September. 1987 an officer or employee is eligible for 20 days sick or medical leave fur each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the I st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed'year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee,. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below l year of age til] the child reaches the age of I year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he -hull be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(I) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time. (1) A officer or employee shall beeligibe for joining time on one occasion to enable him,-- 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of da vs sv.ent on 
travel, and 

(b) in respect ofan employee a period not exceeding six days exclusive of the number ol'days spent on navel. 

{3) During the period spent on joining time, an officer or employee shall be eligible to draw the emolunier-*-. a: she 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the dav on which he is relieved from bis 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joinir.e time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 transfer does not involve a posting to a different place: 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or siauoi ; other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VIJ 

MISCELLANEOUS 

71. Provident Fund and Pension.—<1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member nl'the 
Employees Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 ofl952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. G ratuity. (1) An officer or employee shall be eligible for payment of gratuity either as per the pan isions of 
the Payment of Gratuity Act. 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved h\ the Bank. 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
ofgratuity for an additional amount at the rate ofone half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(I) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank 

in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. ‘ ' '' 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(]) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repea land Savings.—(I) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
[See regulation J(4X«)3 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am man-ied and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living, I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation ! 9) 

DECLARATION OF FIDELITY AND SECRECY 

j .do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

] further declare that I will not divulge or ailow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full; 

* Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-in 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

l, the undersigned having been appointed in the service of the. Bank hereby 

declare ’.(Place) in.(District) as my place of domicile. 

], ’The above is my place of birth, 
or 

’The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) lias 

been declared as my place of domicile for the reasons given below : 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

’Strike out whichever is not applicable. 

A. K. GUPTA, Chairman 
[ADVT. Hl/4/23-E/10-Exty.) 
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